
 

  

  

Yearly Status Report - 2019-2020

  
Part A

Data of the Institution

1. Name of the Institution DON BOSCO INSTITUTE OF MANAGEMENT
STUDIES AND COMPUTER APPLICATION

 Name of the head of the Institution Prof Pandurangappa H

 Designation Principal

 Does the Institution function from own campus Yes

 Phone no/Alternate Phone no. 08028437027

 Mobile no. 9900009780

 Registered Email directordbims@gmail.com

 Alternate Email dbimsms@gmail.com

 Address Kumbalagodu, Mysore Road

 City/Town Bengaluru

 State/UT Karnataka

 Pincode  560074



2. Institutional Status

 Affiliated / Constituent Affiliated

 Type of Institution Co-education

 Location Urban

 Financial Status Self financed

 Name of the IQAC co-ordinator/Director Dr Kumar K R

 Phone no/Alternate Phone no. 08028437027

 Mobile no. 9894766236

 Registered Email naacdbimsca@gmail.com

 Alternate Email krkquality@gmail.com

3. Website Address

 Web-link of the AQAR: (Previous Academic Year)    https://dbimsca.edu.in/wp-content/up
loads/2023/06/AQAR-2018-19.pdf

4. Whether Academic Calendar prepared during
the year

Yes

 if yes,whether it is uploaded in the institutional website:
Weblink :

 
https://dbimsca.edu.in/wp-content/uploa
ds/2023/07/CALENDER-OF-
EVENTS-2019-20.pdf

5. Accrediation Details

 Cycle Grade CGPA Year of
Accrediation

Validity

Period From Period To

1 B 2.04 2014 04-May-2014  04-May-2019

6. Date of Establishment of IQAC 28-Aug-2014

7. Internal Quality Assurance System

  Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

https://dbimsca.edu.in/wp-content/uploads/2023/06/AQAR-2018-19.pdf
https://dbimsca.edu.in/wp-content/uploads/2023/06/AQAR-2018-19.pdf
https://dbimsca.edu.in/wp-content/uploads/2023/07/CALENDER-OF-EVENTS-2019-20.pdf
https://dbimsca.edu.in/wp-content/uploads/2023/07/CALENDER-OF-EVENTS-2019-20.pdf
https://dbimsca.edu.in/wp-content/uploads/2023/07/CALENDER-OF-EVENTS-2019-20.pdf


To organize FDPs for
supporting staff

24-Jan-2020
1

26

L::asset('/'),'public/').'/public/index.php/admin/get_file?file_path='.encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special_status)}}
    View Uploaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

  Institution/Departmen
t/Faculty

Scheme Funding Agency Year of award with
duration

Amount

Nil Nil Nil 2020
0

0

    No Files Uploaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

 Upload latest notification of formation of IQAC   View Link

 10. Number of IQAC meetings held during the
year :

4

 The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

 Upload the minutes of meeting and action taken report   View Uploaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Successful organization of rallies in Antipollution Campaign Effective
organization of gatherings in Anti drug Campaign To Introduce student achievement
section on college website Collection of feedback from all the stakeholders and
to analyze the same As per NAAC guidelines IQAC prepared Student Satisfaction
Survey.

  View Uploaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

  Plan of Action Achivements/Outcomes

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllPYy9HNm1UdFNpTkR1dFJqb2hNemc9PSIsInZhbHVlIjoiK0FObkVZZTVqbVZxNGdVYnBVNTZYVVZkalcvSjFkQWlWVGVnTXllYmtYUTJCdnAwKzFLZ3gwV3FmTUwyVExGK1BrN21kanNNRlJHdmNUU1F1Q0FaU1l0ak8vVGxnRWh6OWJkOEttTVN1MEU9IiwibWFjIjoiYTQ5ZDQ1ZTgyMjBmNzAxNWI2Zjc0NjE4YjFlOWRkN2YwN2UyNGFiNDAwNTBkNTlmZDU4MWMzNGQ1YzJkMjBlYSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFVNldlWTJsM0tRakJqMUU2cVB4OHc9PSIsInZhbHVlIjoiRFZ1cXIrbEFYaDNienJxUW9HRWgwRS8zOGxFVUo0M0E1NWsvejU4Z3o0VS9ja08zYmQwd2NlbjhZamRCK3FmM0ZEb3NGN0kzMDFDaGVMdmhmeDlNNXc9PSIsIm1hYyI6IjQyOWJlYTI0NTlmNWJhNGFmYjE4Zjk4MGQ0NzM0YTRkMWM3MDU2ZTU4YTk4NDhiZWFmM2RhZTZmNGM4YzM5ZWEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5mQlBRRFVsN0tUSWJpSmFzc015Umc9PSIsInZhbHVlIjoiSHAyaEFZZE9TNnNSOThubWdzcWY5OXNXMTFnTVl6TWtWano2VEtKZ05LaUd4SndMdXNsalgxL0JaSFdtdFh6L01yVjRGMkNYaVRoTWFPSm1VOERKa1E9PSIsIm1hYyI6Ijg1YWYzM2Y0ZjgzZGM0NzkyYTUyMjA0ZjIxYzgzZjE4MzIwZTRkMWU4ZmJkZTkyYzhlMTFiMWU4NTZlMWJkMDAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkE5WTNrd2hXMllseUxXamQ0UFR4aXc9PSIsInZhbHVlIjoiYmdhM2VhaHhLMTdJWTlxM0lia29WYkZEZlZLU1lmSjlyRUpjZlhqeTFUb2tjc1dxbm92OU5mK2JyTElFVm9kTzNVY29FTm13YVluOEVmb00yZytRNGc9PSIsIm1hYyI6IjI0NTQzZmRhNWRiZGRmNzk4NzBjYWNhOTViNWQzZDkyZWU5MjhjZGU0NDQ0Njg1NTI4OWZkNmUzY2M5NzI0ZDIiLCJ0YWciOiIifQ==


Successful organization of rallies in
Anti Pollution Campaign

Rallies by staff and students in the
city against Pollution

Effective organization of gatherings in
Anti-Drug Campaign

Rallies by public, staff and students
in the Drug Addiction on

    View Uploaded File

14. Whether AQAR was placed before statutory
body ?

Yes

  Name of Statutory Body Meeting Date

Management 18-Jan-2020

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

No

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2020

Date of Submission 29-Feb-2020

17. Does the Institution have Management
Information System ?

No

  
Part B

  CRITERION I – CURRICULAR ASPECTS

1.1 – Curriculum Planning and Implementation

 1.1.1 – Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

  The Don Bosco Institute of Management Studies and Computer Applications, in
alignment with the guidelines and syllabus provided by Bangalore University,
has established a comprehensive and effective mechanism for well-planned

curriculum delivery and documentation. This mechanism is designed to provide
students with a structured and high-quality educational experience that equips

them with the skills and knowledge necessary for success in the fields of
management and computer applications. Curriculum Planning and Alignment: The
institution begins by meticulously analyzing the syllabus and guidelines

provided by Bangalore University. This forms the foundation for curriculum
planning. The curriculum is carefully structured to ensure that it aligns with

the university's requirements while also reflecting industry trends and
emerging technologies. This alignment guarantees that students are exposed to
relevant and up-to-date content that is in line with both academic standards
and real-world demands. Sequencing and Integration: Courses are sequenced
thoughtfully to facilitate a logical progression of topics. Foundational
concepts are introduced first, followed by more advanced subjects. This

sequencing ensures that students grasp fundamental principles before delving
into complex ideas. Additionally, the curriculum integrates theory with

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRGZ2l2UVErTWgzTHZQV1U5K3Nlb2c9PSIsInZhbHVlIjoiNUlROFpaNE1yQXdGcExBSC9QQWtPaTN4THNHSEdOUHNKbTNuckIyMS8rWm9BWlNuZXhhd1JDU2xKUHhIRmZpNlZrQnRwNk9HU1hJRGVzQTRXclROdXc9PSIsIm1hYyI6ImM4OGJiZTk2NzJiOWJjODgzNzNjMDAyZGI0ZDY1Zjk2MjI1MDRhMGQ0NDc0ZTEwMzBkNjAyMjhlODZmOTI0MmMiLCJ0YWciOiIifQ==


practical applications, enabling students to bridge the gap between classroom
learning and real-world scenarios. Interactive Teaching Methodologies: The

institution employs a variety of interactive teaching methodologies that cater
to diverse learning styles. Lectures, case studies, group discussions,

practical demonstrations, and hands-on workshops are used to engage students
and encourage active participation. These methods not only enhance

understanding but also foster critical thinking, problem-solving, and teamwork
– essential skills for the modern workforce. Learning Resources and Support:
The institution provides a rich array of learning resources to complement the

curriculum. A well-stocked library, and access to online databases offer
students opportunities for further exploration and research. Additionally,
faculty members are readily available for academic guidance and support,
ensuring that students receive personalized attention and assistance when

needed. Assessment and Feedback: Assessment strategies are carefully designed
to assess both theoretical knowledge and practical application. A mix of

assessments, examinations, presentations, case analyses, and project reports,
is used to evaluate student performance. Timely and constructive feedback from

faculty member’s guide’s students' learning journeys and aids in their
continuous improvement. Comprehensive Documentation: The institution places a

strong emphasis on documentation to ensure transparency and consistency.
Detailed curriculum plans, course objectives, assessment criteria, and learning

outcomes are documented systematically. This documentation serves as a
reference point for both faculty members and students, ensuring that everyone

is on the same page regarding the goals and expectations of each course.
Continuous Improvement and Future Readiness: The institution's curriculum

delivery mechanism includes a continuous improvement cycle. Regular reviews and
feedback mechanisms enable the faculty to assess the effectiveness of teaching
methods and content delivery. This iterative process allows for timely updates
to the curriculum to accommodate changes in industry trends, technological
advancements, and the evolving needs of the job market. Through careful

planning, interactive teaching methods, comprehensive documentation, and a
commitment to staying abreast of industry changes, the institution ensures that

its students receive a well-rounded education.

 1.1.2 – Certificate/ Diploma Courses introduced during the academic year

  Certificate Diploma Courses Dates of
Introduction

Duration Focus on employ
ability/entreprene

urship

Skill
Development

  1. Cloud
Computing
Mapped to
Microsoft
MTA Exam

  0  20/07/2018   30   Employabil
ity

  Cloud
service
platform

expertise,
Programming
languages, •

Database
management,•

Network
management

etc.

  2. Dot Net
Technology

(UG)

  0  20/07/2018   30   Employabil
ity

  Basic unde
rstanding of
front-end te
chnologies,

• High
attention to

detail,
excellent co



mmunication
and problem-

solving
skills,

Proficient u
nderstanding

of code
versioning

tools

  3.
Business
Analytics

with Advance
Excel

Microsoft
MTA Exam

  0  20/07/2018   30   Employabil
ity

  Leverages
Pivot
Tables,
Discerns

Patterns in
the Data,
and Uses

Data
Validation
to Avoid
Messy

Reports,
cautious

about Excel
file

formats.

  4. Entrepr
eneurship
and New
Venture

Startup -
Short term
Course

  0  05/08/2019   30   Entreprenu
ership Leadership,

Business
Management,

Time
Management,
Creative

Thinking and
Problem-
solving

1.2 – Academic Flexibility

 1.2.1 – New programmes/courses introduced during the academic year

  Programme/Course Programme Specialization Dates of Introduction

  BBA   Nil   Nill

  BCom   Nil   Nill

  BCA   Nil   Nill

  MBA   Nil   Nill

    View Uploaded File

 1.2.2 – Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

  Name of programmes adopting
CBCS

Programme Specialization Date of implementation of
CBCS/Elective Course System

  BCom   Accounts/ Finance/ HR   17/06/2019

  BBA   Finance, HR, Marketing   17/06/2019

  BCA   As per Bangalore
University

  17/06/2019

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1uSEZjVzA4Mm5HRkNMbHRtNkZmOWc9PSIsInZhbHVlIjoiU0k1bXErcVloejlZeXhlU1o4a0pSNlpRK1E3VWI0eGJsQnpBSDkxRXBRZ0xnbXFrcDFXNWRwcXI3eE53MUdBZk1mdSt6R2dUSlkrMjdhZmtXZUtORWdFaU9jQ3lOVmhabTdxa2FiZFZESGc9IiwibWFjIjoiZmJlOTgyNTRkNTBiNzAwODY4ZTZmNDE5NDNiOWVhMzVkM2UwYjAzYTM1MjI1MDE2M2MyMzk2NTQ5MzJlODA4NCIsInRhZyI6IiJ9


  MBA   Finance, HR, Marketing   11/07/2018

 1.2.3 – Students enrolled in Certificate/ Diploma Courses introduced during the year

  Certificate Diploma Course

Number of Students   170   0

1.3 – Curriculum Enrichment

 1.3.1 – Value-added courses imparting transferable and life skills offered during the year

  Value Added Courses Date of Introduction Number of Students Enrolled

  CA/ CS Foundation for
Bcom and BBA students

  17/07/2019   60

  Digital Marketing -
NICT

  20/11/2019   40

  J2EE - Effent
Technologies

  23/02/2018   40

    View Uploaded File

 1.3.2 – Field Projects / Internships under taken during the year

  Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

  BCA   Computer Applications   69

    View Uploaded File

1.4 – Feedback System

 1.4.1 – Whether structured feedback received from all the stakeholders.

  Students   Yes

Teachers   Yes

Employers   Yes

Alumni   Yes

Parents   Yes

 1.4.2 – How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

  Feedback Obtained

Students Feedback: We have received feedback from our BBA, BCA and B. Com under
graduate final year students and MBA post graduate students. In this feedback
form a distinct five-point metrics on the subject is developed. Students felt
that the aims were clear for each subject and the course workload was also
adaptable by the students. The syllabus framed was socially significant and
proper for the placements in job area. Even the course program helps the ward
to be a responsible citizen of the country. Alumni Feedback: Alumni feedback
offer important outlooks for assessing academic programs and student
facilities. They deliver us the ideas concerning advancement in facilities and
employability of our students. We request our alumni to provide their genuine
feedback on course. We have received alumni advice on syllabus and curriculum.
Alumni were highly fulfilled in the course aims and the workload was also
adaptable by the students. Based on the feedback of the alumni, the analysis is
done. Employers Feedback: Our employers are major stakeholders, response of
whom gives us input regarding increasing the employability of our students. We
have received feedback from the employers where we ask our employers to comment
on the curriculum. They felt that the curriculum enhances the information on

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlB6dHNobW96UVVrUXZWQlp6NXh3L3c9PSIsInZhbHVlIjoiNDlQNnpLQnd2QTN5cjcxa05va09icnRESzRaaStWVVZrV25CTVFQWDF2ZElGY3dEdVRucTJXbDU0cWFOampNZEZYSWtoWTVtbFdJMDBvazNYM1dPN0VHemF2RHdkNW5DS1F2YzU1RGl1UHc9IiwibWFjIjoiM2E5MTk4ZDc5MjBjNTIzNTk4YjYxMjBhNzBmYTU0OTE1OTc1YWM4NTMxYzRkZTdjZGFmNzkyN2YxZmEzNzhmYSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imh2SEtoN21OVTUrck0zWFN3YXp3Y3c9PSIsInZhbHVlIjoiRUlPYTFFUUlFenp2cUVzbjkrR3Ura3BucHU4RzkzYXhZVHZoZHl4SlIxZ2xLdkFTS1FhVVU2UDFUZ2R2dVkrcm5HMGNPWVRmRDZmckxCeDVwQVloa2V1RDQwelc1aEh6UDBGSlp0TExUV289IiwibWFjIjoiZjEyOGI0MTMxYWRmYmJjYTZhMzMwMjlkZTM4OTI1YTk0YjJmZGUyYmRjNzY3MDQwOTExN2I5YmIwNTA1MDA3NCIsInRhZyI6IiJ9


application of subjects, philosophies and concepts. The syllabus is support to
develop critical thinking ability and imagination. Faculty Feedback The faculty
members of the institute have made it a exercise to conduct course organization
meetings twice a semester. These meetings are dedicated on qualitative
enhancement in content, learning substantial, student performance, research,
and extension activities for Theory/Practical courses and Other Phases related
to course. During these meetings, the faculty members express their
response/ideas on the teaching-learning course research, and extension
activities, and the same would be questioned and discussed. Similarly, the
feedback is received from the faculty associates on Programmed Scheme, Theory
courses, Practical Courses. Appropriate recommendations are put forward to the
academic body for implementation. Based on the feedback obtained during the
teaching-learning process, a course teacher is empowered to revise the contents
of the course after obtaining formal approval from the Chairman, Board of
Studies. ACTION TAKEN REPORT: 1. The syllabus has been revised to provide
adequate knowledge for the students after careful consideration of the feedback
from all the stakeholders. 2. Apart from subject knowledge measures have been
taken to provide additional inputs and Ideas of the concepts which are relevant
to the current job market requirement with special focus on hands-on industry
relevant practical experience and internship work/ project work. 3. Extensive
exposure and practical knowledge to be imparted to the future by the institute
learning material, lesson plans, course notes, etc.

CRITERION II – TEACHING- LEARNING AND EVALUATION

2.1 – Student Enrolment and Profile

 2.1.1 – Demand Ratio during the year

  Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

  BCom   BCom   100   82   79

  BBA   BBA   60   33   28

  BCA   BCA   60   55   50

  MBA   MBA   120   50   43

    View Uploaded File

2.2 – Catering to Student Diversity

 2.2.1 – Student - Full time teacher ratio (current year data)

  Year Number of
students enrolled
in the institution

(UG)

Number of
students enrolled
in the institution

(PG)

Number of
fulltime teachers
available in the

institution
teaching only UG

courses

Number of
fulltime teachers
available in the

institution
teaching only PG

courses

Number of
teachers

teaching both UG
and PG courses

  2019   157   43   18   6   3

2.3 – Teaching - Learning Process

 2.3.1 – Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

  Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled

Classrooms

Numberof smart
classrooms

E-resources and
techniques used

  27   27   5   27   1   5

  

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNqc2VFWnhSUExNejJReWNPdFhyM2c9PSIsInZhbHVlIjoiRmpMZWpVUHpJN3VNTVgyTWgycVROYk5NYXRqcGZLa2N5QjlxWlFiSFljVkZPbTgwd3dDUG1Nb3JDWTg1c3phdDdXdDNzeVBIMnBmREhPL1NsRUY0VEE9PSIsIm1hYyI6IjA1NzJhZDczMTk4ZmE0N2ZmMmM2ZDEyNjViNjg2MjQyM2MzM2NmM2Q2NTc2NjYyNWE1OTllMTA0NDE0MTc0YWIiLCJ0YWciOiIifQ==


  View File of ICT Tools and resources

    View File of E-resources and techniques used

 2.3.2 – Students mentoring system available in the institution? Give details. (maximum 500 words)

  2.3.2 Students mentoring system available in the institution: In our institution, mentoring system has been
introduced from 2008-2009, for establishing a better and effective relationship between student and teacher and
also continuously monitor, council and guide students in educational and personal matter. All teachers work as
mentors for students allotted to them. The students must feel to confide in their mentors. This is a continuous
process till the end of academic career of student. The aim of student mentor-ship is – 1. To enhance teacher

–student relationship. 2. To enhance student’s academic performance and attendance. 3. To minimize student’s
dropout ratio. 4. To monitor the student’s regularity and discipline. 5. To enable the parents to know about the

performance of regularity of wards. The IQAC had taken the initiative of implementing the mentoring of students.
Students are based on the streams of studies and also according to their core subjects. They are divided into

groups of 20-25 students. Mentors maintain and update the mentoring format after collecting all necessary
information. Mentors are expected to offer guidance and counselling as and when they required. It is the practice

of mentors to meet students individually or in groups. In isolated cases parents are called for counselling and
their special meeting with the principal at the suggestion of the mentor. If a student is identified as having

weakness in particular subject, it is duty of mentor to apprise the concerned subject teacher. At least 3 to 4
meeting are arranged by mentors for their mentee in each semester. Though, the system has only been

implemented in the last few years, significant improvement in the teacher – student relationship is observed. This
system has been useful in identifying slow and advanced learner ad through a careful examination of each

mentors report the college has organized ‘Remedial Classes’ in identified topics. HOD will meet all mentors of
his/her department at least once in a month to review paper implementation of system. Advice mentors wherever

necessary. Type of mentoring done in our institution are- 1. Professional Guidance – Regarding professional
goals, selection of career and higher education. 2. Career Advancements – Regarding self-employment,

entrepreneurship development, opportunities, morale, honesty, integrity required for career growth. 3.
Coursework Specific – Regarding attendance and performance in present semester and overall performance in
the previous semester. 4. Lab Specific – Regarding Do’s and Don’ts in the lab. Outcomes of the system a) The

attendance percentage of the students has increase to greater extend. b) The number of detainment of students
has decrease consistently. c) Due to direct communication between mentor and the student, there was good

improvement in student-teacher relationship.

  Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

  445   27   1:16

2.4 – Teacher Profile and Quality

 2.4.1 – Number of full time teachers appointed during the year

  No. of sanctioned
positions

No. of filled positions Vacant positions Positions filled during
the current year

No. of faculty with
Ph.D

  27   25   2   2   3

 2.4.2 – Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

  Year of Award Name of full time teachers
receiving awards from

state level, national level,
international level

Designation Name of the award,
fellowship, received from

Government or recognized
bodies

  2019   1   Associate
Professor

  1

  2020   1   Associate
Professor

  1

    View Uploaded File

2.5 – Evaluation Process and Reforms

 2.5.1 – Number of days from the date of semester-end/ year- end examination till the declaration of results during

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJLU1gzK3M2VlI2TTIwN0gvTG0yenc9PSIsInZhbHVlIjoieGcyQ2NQdVdqbzk0M08zK0pQd29ac09TTy9VOW9EczhseVQxQWJWQTIyMlgydUN6ejdZZmVWMUMrSVo3QnpTZzlUSXR1dXg4Q1JrNENtcUtadXh4U2c9PSIsIm1hYyI6ImViZmFiZWJmOTQ0NDBhOWVlZjE4NzgwNDEwMDFmNjFmYmViODRjOGU0MGIxZWU3NjQ4ZDFlMzExNzU2ZTBiNTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZzTmx5WHcyQXVhMyt3OUxqUUZ5NEE9PSIsInZhbHVlIjoidTJ1SktUZmdxbG1CQVZCcmN4UndJYnREVnJRSHNTRDRNeDJTeGlybG44dllCWXV6MmhUMUNlaERUT0I1ZDBxaGg0OTFOZkxoMlN3TnJFWTgzZ05PdWc9PSIsIm1hYyI6ImY1OTkwOGFkNTBjMDRjOGQzZTBlMjJlNTM1MDlmNGYxZDExZTgwNTEwMjhhOTE3OTNkMzE3YmE0NGJkMGUxY2EiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhsVmhjK1lQTk1BR2tQdm1FYnBPOUE9PSIsInZhbHVlIjoiazRHZ0lFUHpGMEp5WjFjcWFNaU5iUGNZTmpjMURhMHdzc3dSOW9tQllPZ0ltQzFJd094NmwrM2orNDdyYThXWVJ6ZFRtUDNOVFpmb0NYOFdKNVVLanU0Tyt6Q2Vvb0IzSXVFdG9tQW1ObFU9IiwibWFjIjoiYzQwMjAxYjEwM2QxNjZmNGIxNjFlMDBhNjdjMzA1YmZlYzBkY2M0Y2EwZTQxM2E5NWY4MTI1ZjNhZGEyZTQ1MSIsInRhZyI6IiJ9


the year

  Programme Name Programme Code Semester/ year Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-

end/ year- end
examination

  BCom   C41   VI/III   02/05/2020   13/11/2020

  BBA   C26   VI/III   02/05/2020   02/11/2020

  BCA   SB7   VI/III   02/05/2020   22/10/2020

  MBA   CMD   IV/II   Nill   Nill

    View Uploaded File

 2.5.2 – Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

  2.5.1 Reforms in Continuous Internal Evaluation (CIE) system at the
institutional level: The Institute is affiliated to Bangalore University (JB),
Bengaluru and follows the Examination pattern of the university. Bangalore
University guidelines are strictly adhered to with respect to evaluation

process. There are three Internal tests conducted. The schedules of internal
assessments are communicated to students and faculty in the beginning of the
semester through institute academic calendar which is prepared based on the

university academic calendar. The institute has reformed the continuous
internal evaluation system from faculty centric to student centric. The

Institute Exam cell framed guidelines for conducting the CIE in line with
calendar of the Affiliate University and the Institutions. As per the

guidelines, the following reforms have been carried out effectively conducting
CIE: • Scheduling of Internal Examination, Seating arrangements, hall

invigilators listed for every examination. • Preparing the question paper for
the internal examination in the prescribed pattern based on Knowledge level
using revised Bloom’s taxonomy. • Scrutiny of the prepared question paper is
carried out by HOD/ Subject expert to ensure quality of the Question paper. •

Monitoring the attendance of the students for the Examination. • Internal
Assessment has to be carried out within the stipulated time. • After completion

of the internal examination, the faculty evaluate the answer scripts and
distribute to the students for doubt clarifications or re-correction. The

faculty submits the re-corrected scripts to the examination branch and marks
are displayed on the notice board. • Result review meetings are conducted with
result analysis and the remedial actions for further improvements are arrived
after discussion with faculty, HOD and Principal. • Upload of assessment marks

in university web portal and subsequently communicated to parents. The
evaluation for theory courses are assessed in direct mode (70) covering both
internal and university examinations and internal examinations (30). The

evaluation for laboratory courses are assessed in the similar pattern followed
for theory courses. For each laboratory sessions, the student is assessed
through viva questions, observations. The evaluation for project course is

assessed by conducting periodical project reviews covering key parameters like
problem formulations, understanding of the project, presentation skills,

communication of ideas, technical knowledge, team work and project management.
Major project consists of 300 (including external 200 internal 100 marks). The
project external examinations under the guidance of BOE Chairman organizes

review meetings to assess the progress of all the project batches. Performance
of the students in Internal Assessment is used for Faculties to identify slow

and advanced learners in their respective subjects. Slow Learners are
encouraged to improve their performance in future by counselling. Counselling
Sessions are used to sort out the personal issues, academic and non-academic

problems.
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 2.5.3 – Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

  2.5.3 Academic Calendar: The College Academic Calendar is prepared as soon as
the University Calendar for the semester is announced. The calendar is prepared

by keeping the start and end dates of the semester as announced by the
University along with the dates for the submission of internal assessment

marks. All other activities are also planned based on the University academic
calendar. This includes inter class competitions, cultural programs and also
academic programs like conferences, seminars, FDP’s. Dates of major programs
like College Day, Sports Meet and Industrial Visits are also planned based on
the University academic calendar. Other activities like guest lectures, field
trips and club activities are also planned on the lines of University calendar.
The faculty members handling the subjects set the question papers which are

verified by a Senior Faculty member and HOD. Two or three random answer
booklets are evaluated by the concerned HOD and constructive improvement tips
are given to the students through the subject handling teacher. Open Book Tests
are conducted during post regular hours. The students have to go to the library
for gathering the books for the questions assigned by the faculty members. The
same have to be submitted to the faculty member within the stipulated time

period. The University Exam Pattern for improving the presentation skill of our
students are demonstrated in the class which includes, Do’s and Don’ts in the
exams, the time management strategies, the way of presenting the content in the
paper. Course materials are prepared by faculty members and distributed to the

students. Keys for university question papers are prepared by the faculty
members and the same is kept as Reference in the library. The best answer

booklets of both the Unit Test and the Model Exam are selected and circulated
to the students in the class to motivate them for further improvement in their
performance. As a token of appreciation in the tests, small gift will be given.
This immensely boosts the other students to achieve their level best in their
coming exams. “Hats off” card, a new initiative to appreciate the achievers,

shall be displayed in the notice board.

2.6 – Student Performance and Learning Outcomes

 2.6.1 – Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

  https://dbimsca.edu.in/wp-content/uploads/2023/09/2.6.1-Program-outcomes-progra
m-specific-outcomes-and-course-outcomes-for-all-programs-offered-by-the-
institution-are-stated-and-displayed-in-website-of-the-institution.pdf

 2.6.2 – Pass percentage of students

  Programme
Code

Programme
Name

Programme
Specialization

Number of
students

appeared in the
final year

examination

Number of
students passed

in final year
examination

Pass Percentage

  C41   BCom   BCom   40   36   90

  C26   BBA   BBA   35   33   94

  SB7   BCA   BCA   49   35   71

  CMD   MBA   MBA   0   0   0

    View Uploaded File

2.7 – Student Satisfaction Survey

 2.7.1 – Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://dbimsca.edu.in/wp-content/uploads/2023/09/2.6.1-Program-outcomes-program-specific-outcomes-and-course-outcomes-for-all-programs-offered-by-the-institution-are-stated-and-displayed-in-website-of-the-institution.pdf
https://dbimsca.edu.in/wp-content/uploads/2023/09/2.6.1-Program-outcomes-program-specific-outcomes-and-course-outcomes-for-all-programs-offered-by-the-institution-are-stated-and-displayed-in-website-of-the-institution.pdf
https://dbimsca.edu.in/wp-content/uploads/2023/09/2.6.1-Program-outcomes-program-specific-outcomes-and-course-outcomes-for-all-programs-offered-by-the-institution-are-stated-and-displayed-in-website-of-the-institution.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjliUnhzaVNtUW5OZm1OMlFVdFpCYkE9PSIsInZhbHVlIjoiTGlEUHE4V3gySFhTY2hMN3JaNldybnZQVmF6RGFsWlFjS3JoamduckpqU3J6OXIvazFlaWNOOC95dUJMSWVqNWtjNVNCVlRNeXZYYnZLbGdUWVd1MW9zK2VJRHA4ZnJzQlo0UUZicER3Y2c9IiwibWFjIjoiNjlkYzkxODdmYzM4YjhhMzYzMTM3MGE4ODQxZTYwYWRkN2JiNTQwYzU2ZWMyZDdiMjM3ZTBhNDc2Y2MxNjhkMiIsInRhZyI6IiJ9


     https://dbimsca.edu.in/wp-content/uploads/2023/08/2.7.1-Student-Satisfaction-
Survey-2019-20.pdf 

CRITERION III – RESEARCH, INNOVATIONS AND EXTENSION

3.1 – Resource Mobilization for Research

 3.1.1 – Research funds sanctioned and received from various agencies, industry and other organisations

  Nature of the Project Duration Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

  Major
Projects

  0   Nil   0   0

  Minor
Projects

  0   Nill   0   0

  Interdiscipli
nary Projects

  0   Nill   0   0

  Industry
sponsored
Projects

  0   Nill   0   0

  Projects
sponsored by
the University

  0   Nill   0   0

  Students
Research

Projects (Other
than compulsory

by the
University)

  0   Nill   0   0

  International
Projects

  0   Nill   0   0

  Total   0   Nill   0   0

    View Uploaded File

3.2 – Innovation Ecosystem

 3.2.1 – Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

  Title of workshop/seminar Name of the Dept. Date

National Seminar on
“Opportunities and

challenges for start-ups
in India”

Department of Management
Studies

11/06/2019

Workshop on “Intellectual
Property Rights”

Department of Management
Studies

03/09/2019

Workshop on “Virtual
Reality and its

application in Business”

Department of Commerce
and Management

20/01/2020

Seminar on “ Awareness of
Patent Licensing among UG

Students”

Department of Commerce
and Management

17/02/2020

 3.2.2 – Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

  Title of the innovation Name of Awardee Awarding Agency Date of award Category

https://dbimsca.edu.in/wp-content/uploads/2023/08/2.7.1-Student-Satisfaction-Survey-2019-20.pdf
https://dbimsca.edu.in/wp-content/uploads/2023/08/2.7.1-Student-Satisfaction-Survey-2019-20.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVNb2lJNDd4alMzdUt1cHVxSUpFWnc9PSIsInZhbHVlIjoiOXZJT3AyQ0tPdEIvd1JLMWU2YmtyWnM1Z0RuTTNyZTZrREZyVDFlY2ozVndlSjh6akwwUHR0WXdlWUwycnlrK2NRdzlIaCt3WHZ0VWdhQzhmLzZXdzhEem5yQllkbkkwMmFFSVZCc3g1RFU9IiwibWFjIjoiOThiYzE2NDRiODZhMjAxZTc2NTJlZmUwNmY0YzI5OTM5NGJmMTgwNDc5ZjYxYTYwZGNlODczMzU4YTM5ODhiOCIsInRhZyI6IiJ9


  Fellowship   Prof.Panduran
gappa.H

  Seshadripuram
College,
Yelahanka,
Bengaluru

  01/12/2019   Resource
Person

    View Uploaded File

 3.2.3 – No. of Incubation centre created, start-ups incubated on campus during the year

  Incubation
Center

Name Sponsered By Name of the
Start-up

Nature of Start-
up

Date of
Commencement

  Nil   Nil   Nil   Nil   Nil   Nill

    View Uploaded File

3.3 – Research Publications and Awards

 3.3.1 – Incentive to the teachers who receive recognition/awards

  State National International

0 0 0

 3.3.2 – Ph. Ds awarded during the year (applicable for PG College, Research Center)

  Name of the Department Number of PhD's Awarded

  PG   1

 3.3.3 – Research Publications in the Journals notified on UGC website during the year

  Type Department Number of Publication Average Impact Factor (if
any)

  International   BBA, B.Com, BCA
and MBA

  11   3.4

    View Uploaded File

 3.3.4 – Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

  Department Number of Publication

  MBA   2

    View Uploaded File

 3.3.5 – Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

Citation Index Institutional
affiliation as
mentioned in

the publication

Number of
citations

excluding self
citation

No Data Entered/Not Applicable !!!

    View Uploaded File

 3.3.6 – h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

h-index Number of
citations

excluding self
citation

Institutional
affiliation as
mentioned in

the publication

No Data Entered/Not Applicable !!!

    View Uploaded File
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 3.3.7 – Faculty participation in Seminars/Conferences and Symposia during the year :

  Number of Faculty International National State Local

  Attended/Semi
nars/Workshops

  0   10   0   0

  Presented
papers

  0   3   0   0

  Resource
persons

  0   1   0   0

    View Uploaded File

3.4 – Extension Activities

 3.4.1 – Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

  Title of the activities Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities

  World health day   NSS   11   55

  Youth against
drug addiction

  NSS   10   62

  Voter’s awareness
day

  NSS   8   55

  World women’s day   Sports   10   75

  Blood Donation
Camp

  Sports   8   70

    View File

 3.4.2 – Awards and recognition received for extension activities from Government and other recognized bodies
during the year

  Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

  Nil   0   0   0

    View File

 3.4.3 – Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

  Name of the scheme Organising unit/Agen
cy/collaborating

agency

Name of the activity Number of teachers
participated in such

activites

Number of students
participated in such

activites

  Yoga Day   In house   Spiritual
Quotient

  2   90

  Swachh Bharat   In house   Clean Campus   4   145

  AIDS
awareness
Programme

  In House   Awareness
about AIDS
Carrier

  3   65

  Gender Issue   In House   Workshop on
Gender Equity

  2   80

  Gender Issue   In house   Workshop on
Women Equality
Sensitization

  2   87
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  Gender Issue   In house   Gender
Sensitization

issue

  3   121

  Gender Issue   In house   Gender
Wquality and
prevention of
sexual offences
against women
and children

  4   109

  Gender Issue   In house   Workshop on
gender

sensitisation
and community
awareness in

collation with
IQAC

  3   117

  Gender Issue   In house   Gender
Sensitization ,
gender equity

and women
empowerment

  2   133

  Gender Issue   In house   Gender
sensitization
and capacity
building
programme

  3   145

    View File

3.5 – Collaborations

 3.5.1 – Number of Collaborative activities for research, faculty exchange, student exchange during the year

  Nature of activity Participant Source of financial support Duration

  Nil   0   0   0

    View File

 3.5.2 – Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

  Nature of linkage Title of the
linkage

Name of the
partnering
institution/
industry

/research lab
with contact

details

Duration From Duration To Participant

  Nil   Nil   0   Nill   Nill   0

    View File

 3.5.3 – MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

  Organisation Date of MoU signed Purpose/Activities Number of
students/teachers

participated under MoUs

  IBM   08/07/2019   Advanced Data
Analysis – Business

  40
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Analytics

  ARISE   03/08/2019   Entrepreneur-ship
and New Startups

  30

  Proedge Skill
Development and
Edutech Pvt Ltd

  17/07/2019   CA Foundation
Program

  35

  Food Associates   01/08/2019   Entrepreneurship
and new venture

start up

  30

  NICT Computer
Education

  20/11/2019   Digital marketing   40

    View File

CRITERION IV – INFRASTRUCTURE AND LEARNING RESOURCES

4.1 – Physical Facilities

 4.1.1 – Budget allocation, excluding salary for infrastructure augmentation during the year

  Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

  500000   5100382

 4.1.2 – Details of augmentation in infrastructure facilities during the year

  Facilities Existing or Newly Added

  Campus Area   Existing

  Class rooms   Existing

  Laboratories   Existing

  Seminar Halls   Existing

  Classrooms with LCD facilities   Existing

  Seminar halls with ICT facilities   Existing

  Video Centre   Existing

  Value of the equipment purchased
during the year (rs. in lakhs)

  Newly Added

  Others   Existing

  Number of important equipments
purchased (Greater than 1-0 lakh)

during the current year

  Newly Added

  Classrooms with Wi-Fi OR LAN   Existing

    View File

4.2 – Library as a Learning Resource

 4.2.1 – Library is automated {Integrated Library Management System (ILMS)}

  Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

  Libsoft   Fully   12.0   2010

 4.2.2 – Library Services

  Library
Service Type

Existing  Newly Added Total
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Reference
Books

  720   0   30   0   750   0

  e-Books   10676   0   0   0   10676   0

  Journals   90   248176   4   9400   94   257576

  e-
Journals

  2   292141   1   35400   3   327541

  Digital
Database

  1   62640   1   13570   2   76210

  Library
Automation

  1   63146   0   0   1   63146

  CD &
Video

  250   0   50   0   300   0

  Weeding
(hard &
soft)

  0   0   0   0   0   0

  Others(s
pecify)

  0   0   0   0   0   0
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 4.2.3 – E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

  Name of the Teacher Name of the Module Platform on which module
is developed

Date of launching e-
content

  Nil   Nil   Nil   Nill
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4.3 – IT Infrastructure

 4.3.1 – Technology Upgradation (overall)

  Type Total Co
mputers

Computer
Lab

Internet Browsing
centers

Computer
Centers

Office Departme
nts

Available
Bandwidt
h (MBPS/

GBPS)

Others

Existin
g

78 4 1 2 2 2 1 30 10

Added 0 0 0 0 0 0 0 0 3

Total 78 4 1 2 2 2 1 30 13

 4.3.2 – Bandwidth available of internet connection in the Institution (Leased line)

    30 MBPS/ GBPS

 4.3.3 – Facility for e-content

  Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

  Nil   Nill

4.4 – Maintenance of Campus Infrastructure

 4.4.1 – Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year
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  Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

  975000   3498380   300000   5357979

 4.4.2 – Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

    Procedures and guidelines for using and maintaining the campuss physical,
academic, and support facilities, such as the computer labs, classrooms, and

sports facilities. The managements rules for upkeep and use of the academic and
support facilities are clearly laid forth. The institution is in charge of

doing routine maintenance and upkeep on these installations. General
maintenance is assisted by support employees, and cleaning duties are delegated
to a facilities management committee that the trust appoints. Infrastructure
upkeep is being watched over by the office superintendent. The programmer

maintains the computer labs and their systems on a regular basis. Additionally,
the Trust Hardware Engineers services are accessible for advice and direction.

All systems are protected by an AMC with Techvistar IT Solution pvt ltd.
Bangalore, a business the management hired to handle it. The computer systems
in the labs at the library are fully employed for certificate programmes like

Microsoft Office, Tally, digital marketing, etc. in addition to holding
practical classes for BCA students. To accommodate the most customers, the
library is fully utilised and open from 9:00 a.m. to 5:00 p.m. The librarian
presents the management with requests for new textbooks, reference books,

periodicals, journals, and e-books based on recommendations made by the library
committee and HODs, and then purchases the items with permission from the

management. To maintain control, CCTV cameras have been put in the library. The
library has a methodical process for obtaining the books it needs. Books,
journals, question papers, and other pertinent items are available in a
separate area designated as a reference. To preserve the decorum of the

library, strict disciplinary guidelines have been established. Each year, stock
verification is carried out with academic assistance. The annual budget for

expanding the librarys collection and upgrading its spaces is sizable. College
support personnel is responsible for maintaining the general infrastructure.
There are always electricians, plumbers, gardeners, trust engineers, and
electrical engineers accessible. Any needed maintenance or repair work is

notified to the relevant Trust officer. For elevators, generators, and water
purifiers, AMCs are in place. For approval, all significant criteria must be
given in writing. The Principal submits written requests for new classroom

fixtures or furnishings to Management for approval by the Purchase Committee.
For pupils who are physically challenged, lift facilities are available. gave
kids with physical disabilities access to the lavatory. The Physical Education
Director and college support personnel are responsible for maintaining all
sporting venues. The Management Purchase Committee is informed when new
equipment is needed or when outdated equipment needs to be repaired. The

campuss security and safety are guaranteed by the facilities department, which
also oversees the daily upkeep of the campuss electrical fixtures and UPS
systems. Through the electrical board or captive generator sets, supply is

maintained. Expert in-house electricians maintain the electrical fixtures and
UPS on a regular basis in the buildings and on the campus. Through the

electrical board or captive generator sets, supply is maintained. Classrooms:
Regular upkeep and cleaning are done to ensure that the

https://dbimsca.edu.in/wp-content/uploads/2023/08/SOP-1.pdf

CRITERION V – STUDENT SUPPORT AND PROGRESSION

https://dbimsca.edu.in/wp-content/uploads/2023/08/SOP-1.pdf


5.1 – Student Support

 5.1.1 – Scholarships and Financial Support

  Name/Title of the scheme Number of students Amount in Rupees

Financial Support
from institution

  Fee Concession
Provided by the
institution for

Meritorious
Economically Weaker
Section Students

  52   150000

Financial Support
from Other Sources

a) National   National
Scholarship

  18   133416

b)International   Nil   0   0
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 5.1.2 – Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

  Name of the capability
enhancement scheme

Date of implemetation Number of students
enrolled

Agencies involved

  Excel Training   13/06/2019   84   Mr.
Pandurangappa, HOD,

BCA Department,
DBIMSCA

  Career
Development

  10/09/2019   87   Mr. Sachin B S,
HR, HiveMinds

Company

  Communication   12/03/2020   87   Mrs. Rekha B,
Associate

Professor, GTIMSR

  Yoga   12/01/2020   84   Mrs. Sindhu K K,
Assistant

Professor, Surana
College
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 5.1.3 – Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

  Year Name of the
scheme

Number of
benefited

students for
competitive
examination

Number of
benefited

students by
career

counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed

  2019   Career
Development

under
Placement

Cell

  0   42   0   0
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 5.1.4 – Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

  Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

  2   2   7

5.2 – Student Progression

 5.2.1 – Details of campus placement during the year

  On campus Off campus

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

  Nil   0   0   Target
InfoTech

Pvt. Ltd and
Maikar

Silver Works

  42   6
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 5.2.2 – Student progression to higher education in percentage during the year

  Year Number of
students

enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

  2019   20   B.Com,
BBA, BCA

  Commerce,
Business

Applications
and Computer
Application

  VIT, PES,
BMS,DBIMSCA,
SURANA, ETC

  MBA,
M.COM, MCA,
LLB B.Ed
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 5.2.3 – Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

  Items Number of students selected/ qualifying

  NET   0

  SET   0

  SLET   0

  GATE   0

  GMAT   0

  CAT   0

  GRE   0

  TOFEL   0

  Civil Services   0

  Any Other   0
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 5.2.4 – Sports and cultural activities / competitions organised at the institution level during the year

  Activity Level Number of Participants
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  Indoor Sports
Competition

  College -In-house   73
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5.3 – Student Participation and Activities

 5.3.1 – Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

  Year Name of the
award/medal

National/
Internaional

Number of
awards for

Sports

Number of
awards for

Cultural

Student ID
number

Name of the
student

  2019   Nil   National   Nill   Nill   Nil   Nil

  2020   Nil   National   Nill   Nill   Nil   Nil

    View File

 5.3.2 – Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

  Introduction DONBOSCO Institute of Management Studies Computer Applications
Student Council is a body of 16 students of DONBOSCO Institute of Management

Studies Computer Applications Student, who are pursuing their MBA programme. As
the students are the important stakeholders in our Institute, there was a need
to have student representation in the strategic decisions of the Institute,
With this purpose in the background, DONBOSCO Institute of Management Studies
Computer Applications Student decided to constitute a Student Council in March

2019. The process of selection is listed in the steps as follows: 1. The
Student Welfare Officers were identified by the Head of the Institute. 2. The
Student Welfare Officers meet the Head of the Institution and chalk out the

process of selecting the student representatives. 3. At least 2 student
representatives, one boy and one girl need to be selected from each section. 4.
The Student Welfare Officers visit the classes and tell the students about the
student council. 5. The class is then asked to nominate their representing

students. 6. The voting rights of the students are exercised if more than one
boy or one girl student are nominated. 7. The students getting maximum votes in

the respective class become the class representatives and members of the
student council. 8. The elected members then have first formal meeting with the
Head of the Institute and the Student Welfare Officers. 9. The student members
select the portfolios they will be working for like a. Placements b. College

Events c. Industrial Visits d. Sports 10. The student council will operate for
one semester and will change in the next semester.

5.4 – Alumni Engagement

 5.4.1 – Whether the institution has registered Alumni Association?

 Yes

  Yes, DONBOSCO Institute of Management Studies and Computer Applications have
been registered under the alumni association under the Karnataka Societies
Registration Act, 1960(Karnataka Act 17 of 1960) on Thursday 18 October, 2012,
Paying the fee amount of Rs. 1000/- in the office located at Jayanagar, Society
Number: JNR-S49-2012-13.

 5.4.2 – No. of enrolled Alumni:

  193

 5.4.3 – Alumni contribution during the year (in Rupees) :

  96500
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 5.4.4 – Meetings/activities organized by Alumni Association :

  1

CRITERION VI – GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 – Institutional Vision and Leadership

 6.1.1 – Mention two practices of decentralization and participative management during the last year (maximum 500
words)

  Our institutions work to improve quality at many different levels, including
management, the college development committee, the governing council, the

principal and vice-principal, the IQAC committee and the NAAC committee, as
well as numerous other committees, the welfare of the academic staff and the

administrative and non-teaching staff. All parties involved in decentralization
and participatory management are collaborating for the institutions effective
operation. As a result, DBIMSCA ensures decentralization through the delegation

of authority, which has a favorable impact on the institutions general
administration and governance.

 6.1.2 – Does the institution have a Management Information System (MIS)?

  Partial

6.2 – Strategy Development and Deployment

 6.2.1 – Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

  Strategy Type Details

  Curriculum Development   College follows Bengaluru University
prescribed syllabus and many of the
faculty members are on the Board of
Studies of Bengaluru University and

they contribute towards formulating and
revision of syllabus.

  Teaching and Learning   The following are the strategies
adopted for Teaching and Learning, 1. A
well planned course handout for each
subject prepared with objectives and

learning outcomes. 2. Various
innovative pedagogical tools which

incorporates latest methods of Teaching
and Learning. 3. Value added Programs
to enhance and equip students to take
on career challenges. 4. Remedial and

Backlog classes to cater to the
different needs of the students. 5.
Projects, Internships, workshops for

advanced learner.

  Examination and Evaluation   Examinations are conducted by college
as per Bangalore university Schedule.
Our college follows the system of

continuous internal assessment through
class tests, surprise tests, monthly

test, computer lab exams, assignments,
project work, problem sets, quizzes,
group activities and presentations,
role plays and end term examinations.

  Research and Development   DBIMSCA sends Faculties to attend and



participate in faculty development
programs, Seminars and Workshops at

state, national and international level
organized by different colleges, this
reflects on their teaching quality
which in turn indirectly reflects on
student appraisal and performance.

Partial/special leaves are granted to
faculties and full reimbursement of

expenditure on registration charges are
granted to faculties for those, who are
presenting, participating and sharing

their thought in seminars etc.

  Library, ICT and Physical
Infrastructure / Instrumentation

  A library is the soul of any
institution. It is a centre of

acquiring, processing, preserving and
disseminating information to the user
community with the motto of empowering
knowledge, DBIMSCA library has well

trained staff and an automated library
system to enrich the user community

with a wide range of academic resources
such as books, periodicals, online
periodicals, audio / video cassettes
and other sources. Every faculty is
provided with computer and 100 mbps
internet, fee Wi-Fi Facility and CCTV

surveillance services. Faculties
regularly each through PPT and show

educational videos to students.
Membership and Paid subscription with
DELNET – Developing library network.

  Human Resource Management   Total Number of Teaching Staff: - UG
and PG – 27(Full time faculty) Non-
Teaching -09 • Well defined norms

followed for selection, recruitment,
promotion. • Training for

administrative and library staff. •
Welfare medical facilities like medical
insurance, reimbursement of travelling
expenses, leave encashment, maternity

benefit, canteen facilities extended. •
Free clinic facility with full time

doctor on call. • Financial incentives
for attaining higher qualifications.

  Industry Interaction / Collaboration   1. Department has MOUs with Awake-
research institute for skills and

entrepreneurship to improve technical
and soft skills of students. It is a
certificate program jointly organized
by DBIMSCA and ARISE. Entrepreneurship

and new venture start up is an
innovative 12 week’s program designed
to equip entrepreneurship ‘s business
with the knowledge, skill and attitude
required to tackle challenges that are

unique in modern business. 2.



Department has collaboration with IBM -
Certificate programme in Data

analytics.

  Admission of Students   For UG admissions College follows the
admissions guideline as prescribed by
the affiliating University. For PG

students, admission takes place based
on the criteria of entrance

examinations/counselling conducted by
KEA or Government/Affiliating
University and highlighting the

student’s academic achievements through
banners. Approaching the feeder schools

and colleges.

 6.2.2 – Implementation of e-governance in areas of operations:

  E-governace area Details

  Planning and Development   1. Cashless transaction is
implemented for collection of tuition
fee, university fees, examination fees

etc through net banking and card
swiping option. 2. College website

provide digital platforms for
communication and information. 3.
Online updating of Local Inspection
Committee. 4. Online Preparation of

AQAR Report.

  Administration   The entire accounting system of
college is computerised. The popular

software Tally ERP 9 is used for
administration of accounting. All

student information is available on the
Bangalore university websites. The

accounts department of the DBIT keeps
all record of Receipts and payments.
Periodic review of the accounts of

receivables and payables are constantly
monitored by Principals and Accounting

chiefs of the college.

  Finance and Accounts   : The entire financial transaction
and management is done using Tally ERP
9 software. DBIMSCA is now a cashless
college. All transaction of stake

holders is done through Mobile apps and
Online Banking transaction (ICICI

Bank).

  Student Admission and Support   • The entire process of admission of
student is done through online. •

Student admission through PG CET for
MBA and entrance test • Student
admission through Scholar ship •

Digital library • Tie up with ICICI
Bank • Career counselling

  Examination   • E governance is extensively used in
examination related activity such as



preparation of time table, absentees
report etc. • entering of internal
assessment marks by the concerned

subject in charge • result analysis.

6.3 – Faculty Empowerment Strategies

 6.3.1 – Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

  Year Name of Teacher Name of conference/
workshop attended
for which financial
support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

  2019   Mr. Renukaiah
T

  Faculty
development
programme:

Recent
Amendments in
GST since 1st

July 2017

  Kengeri First
Grade College

  1000

  2019   Mr. Manu B   Faculty
development
programme:

Recent
Amendments in
GST since 1st

July 2017

  Kengeri First
Grade College

  1000

  2019   Mrs. Shvetha
K R

  Faculty
development
programme:
Progressive
Research

  T-John
college

  500

  2019   Ms. Veena .R   faculty
development pro
grammes:Artific

ial
intelligence:A
way Forward

  Dayananda
Sagar college

  500

  2019   Ms. Sushmitha
J

  Webinar:
Guidance on

Corporate Tax
Planning

  APS College
of Commerce

  500

  2019   Ms. Lalitha   Webinar:
Socio- Economic

Impact of
Covid-19

  BES College   500

  2020   Ms. Lavanya
.M

  Faculty
development
programme:
Teaching the

Digital Natives

  Amity Global
Business School

  800

  2019   Mrs. Shvetha
K R

  Faculty
development
programme:
Teaching the

  Amity Global
Business School

  800



Digital Natives

  2020   Mrs. Subha R   Faculty
development
programme:
Elevating
Teachers to
Educators

  BIMS College   500

  2020   Ms. Sushmitha
J

  Webinar:
Emerging HR for
Global Business

  APS College
of Commerce

  500

    View File

 6.3.2 – Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

  Year Title of the
professional
development
programme

organised for
teaching staff

Title of the
administrative

training
programme

organised for
non-teaching

staff

From date To Date Number of
participants
(Teaching

staff)

Number of
participants

(non-teaching
staff)

  2019   Emerging
Trends in
Global
Economy

and Its Su
stainabili

ty.”

  Training
on Excel 25/10/2019 25/10/2019

  30   10

  2020   Webinar
on Yoga
Day

  Nil
28/08/2020 28/08/2020

  27   Nill

  2020   Guest
Lecture on
Business
analytics

  Nil
13/01/2020 13/01/2020

  27   Nill

    View File

 6.3.3 – No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

  Title of the
professional
development
programme

Number of teachers
who attended

From Date To date Duration

  Nill   41   Nill   Nill   1

    View File

 6.3.4 – Faculty and Staff recruitment (no. for permanent recruitment):

  Teaching Non-teaching

Permanent Full Time Permanent Full Time

  2   2   2   2

 6.3.5 – Welfare schemes for

  Teaching Non-teaching Students

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImM4amxWMjlpZmdvUjJkVzBrKzVEN3c9PSIsInZhbHVlIjoiSThhbFlzVmpuMVlBbE5wOElEQUtpVkt1Y21SVWFadDUxQWtTaG9XNVI3bU9QUUVMbGovZ25pTGR6Si9YMEJrQmZpNUNrVTRBSVBDaW5SOHpBNkpudEE9PSIsIm1hYyI6ImIyYmE2NzExZmQzNjVkYWIxNGQ0MzllZjQ3NDgxOGQ1MTc0NTJkZGM1MzJhOGQ5NmJiYTBiMDY0OTEyMmZhNjQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9JT1ltcEFmNjV4N1FZR1RkSXNjZUE9PSIsInZhbHVlIjoiQ0Y1ZktQRk1ZdGU4UFNQWU5sYi94UmRlZXZrYlMwRUhvL1JIUUUrekUwMm8vSzMxR0tHdjFwc0FRalBocGtBK3FwaVhLYTRXancxdkNXY0dnaEcrOWVHWEJMRXRxTndaakQvQzk1aGJqTm8vSHlPaC9UU0kwYTJ4S2JjdDkvVnBadTZTT2dpNWRQb2hJVVU4T2F4ZFBBPT0iLCJtYWMiOiJkMTY4ZGY2NjQ4YTU3NDBiNWM5ZmVhM2Q4YmU4MTMxNmE2NGJhNGM5ZjRkOWU4OGIyNzAyMmMzNTMzYTg2MWM3IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZmV0FKSzNnNjRBNTlETjRyMUlPZlE9PSIsInZhbHVlIjoiMld3S0pTK3FoTjZHOEpGSlRoZ3J6OVFRakplZjRiV3ozdkZVRFQ1RkxSRUh4MnlaSXlySnVYMkMvbFRZVjJmalJWN1VUcHQ0M2llNDIzN0UvZVZyYmRIU1ZYd1pvQTk3L1RoSENyQ2tzQmM9IiwibWFjIjoiOGEwZDQzNzdkYTU4ZjYzZGRjZGM2MGQxZTZjNDI2MjBmMGE4NjdlZDE4YTZmNGRjNGJiN2FiNjQzOWU2NDg0NyIsInRhZyI6IiJ9


  1. Subsidised meals. 2.
Sponsoring conference and
FDP cost 3. Conducting
FDPs 4. Maternity leave
along with salary 5.

Accommodation facility in
the Hostel 6. PF and ESI
7. Free transportation
facility for over time
working faculties.

  1. Festival advances 2.
Subsidised transportation
facility. 3. PF and ESI
4. Free transportation
facility for over time
working faculties. 5.

Group personal accident
insurance policy.

  1. Subsidised meals 2.
Scholarship 3. Free

transportation facility
for industrial visit. 4.

Reimbursement of
registration fees for

student. 5. Fee
concession based on merit
list and sports quota 6.
Group personal accident

insurance policy.

6.4 – Financial Management and Resource Mobilization

 6.4.1 – Institution conducts internal and external financial audits regularly (with in 100 words each)

  Institution has its own internal audit mechanism, an ongoing continuous process
in addition to its external audits. Qualified internal Auditors from external
resources are permanently appointed. A team of staff under them do thorough
check and verifications of all vouchers, supporting documents, records and

books, e-statements of the transactions that are carried out in each financial
year including budget estimations, utilizations, cash transactions, bank

reconciliation statements, test cheque and verification of the events happened
in the area of financial managements. EXTERNAL AUDIT: External audit is carried

out in an elaborate manner on yearly basis .The institution accounts are
audited regularly by both Internal and statutory auditors. As of now there is

no major findings / objections. Minor errors of omissions and commissions
pointed by the audit team are immediately rectified / corrected and

precautionary steps are taken to avoid references of such errors in future.

 6.4.2 – Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

  Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs. Purpose

  Management WET   15000   Laptop

    View File

 6.4.3 – Total corpus fund generated

  0

6.5 – Internal Quality Assurance System

 6.5.1 – Whether Academic and Administrative Audit (AAA) has been done?

  Audit Type External Internal

Yes/No Agency Yes/No Authority

Academic   Yes   LIC -
Bangalore
University

  Yes   Principal,
HOD and IQAC
Coordinator

Administrative   Yes   LIC -
Bangalore
University

  Yes   Principal,
HOD and IQAC
Coordinator

 6.5.2 – Activities and support from the Parent – Teacher Association (at least three)

  1.Students Performance has been valued on a routine basis and every semester
parent and teacher meetings are conducted. Suggestion to improve placements,
Discussion on results are the major feedback we usually get from parents. 2.

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlpvTWgvNFdaVnM5cFNEbys3Z0V4SEE9PSIsInZhbHVlIjoiV2MxODRzVzVKU2xvc21Lc2E5Y0pGNDBHVWNJMXA2b2xuYUZ2KzE3SnpkaU1QT2pqMXlwM1lTeHh0UEVkZ2hJOVowOGhPWXRvTUR6eHBKcXBGTGR0UUJUYWprZjNPUHVRN3JZTGJpQU96Z2M9IiwibWFjIjoiNTA0NjE3ZjdhYTczODBlOWFjZjI0MzFjMjZlMzQwNjVhMDBiNGE5NzkxNzIwODk2NjlhNDQ4NzFlYTI1MGUzOSIsInRhZyI6IiJ9


Alumni meeting. 3. Pre Placement Activity.

 6.5.3 – Development programmes for support staff (at least three)

  1. Team building program 2. Health Awareness program 3. First Aid program

 6.5.4 – Post Accreditation initiative(s) (mention at least three)

  1. Faculty Development program 2. Workshop 3. Seminar

 6.5.5 – Internal Quality Assurance System Details

  a) Submission of Data for AISHE portal   Yes

b)Participation in NIRF   No

c)ISO certification   No

d)NBA or any other quality audit   No

 6.5.6 – Number of Quality Initiatives undertaken during the year

  Year Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From Duration To Number of
participants

  2019   Mime show
to address
social
issues

  20/12/2019   20/12/2019   20/12/2019   35

  2019   World
students day

  15/10/2019   15/10/2019   15/10/2021   62

  2020   Add –on
course on
digital

marketing

  19/11/2020   19/11/2020   19/11/2020   30

  2020   Add –on
course on
advance

excel Tally
ERP

  15/10/2020   15/10/2020   15/10/2020   77

    View File

CRITERION VII – INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 – Institutional Values and Social Responsibilities

 7.1.1 – Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

  Title of the
programme

Period from Period To Number of Participants

Female Male

  Workshop On
Women Equality
Sensitization:

- BCA

  24/07/2019   24/07/2019   50   37

  “Gender
Sensitization,
Gender Equity

and Women
Empowerment” -

Bcom

  25/07/2019   25/07/2019   74   59

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikh1YmJ6eUhvZHc4eXVOVE5Fd2drbEE9PSIsInZhbHVlIjoiNERBZ1ZXNmY2eUdqcHFEVUtzK0RrK3Z2dlB0YW5TOWlIaE9McThub2RURTVzMEg2QWRKUDBHRWlvMTlhci9LVlp3K3dzcGx3OTFmT2xWRTJtQ3FTV0Ewc3cyRXhMYUNTcjNYdTFoamtaNnNRams3TFJLU3U4WExGVUhnYWhzOVIiLCJtYWMiOiIyZDVhYjYzNTBiYmU4MDI1M2YwMjRkNWI3NGI3YjkwNDBiYWE1YTQ4MzIyNWE1NmRiNTkzMmFiZTcyYjM2ZGY2IiwidGFnIjoiIn0=


  Workshop on
Gender Equality

- BBA

  17/09/2019   17/09/2019   60   20

  Gender
Equality and
Prevention of
Sexual Offences
against Women
and Children-

BCA

  22/11/2019   22/11/2019   62   47

  Gender
Sensitization
Workshop – Bcom

  18/12/2019   18/12/2019   78   43

  “Gender
Sensitization”
And Capacity

Building
Program - Bcom

  06/01/2020   06/01/2020   82   63

  “Workshop on
Gender

Sensitization
and Community
Awareness in
collaboration
with the IQAC”

- BBA

  12/02/2020   12/02/2020   68   49

  International
Women's Day

  04/04/2020   04/04/2020   97   0

 7.1.2 – Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

  Percentage of power requirement of the University met by the renewable energy sources

? Solar plant - 170 kw in Campus. ? solar light near to Canteen. ? solar water
Heater for girls and Boys Hostel.

 7.1.3 – Differently abled (Divyangjan) friendliness

  Item facilities Yes/No Number of beneficiaries

  Physical facilities   Yes   0

  Provision for lift   Yes   0

  Ramp/Rails   Yes   0

  Braille
Software/facilities

  Yes   0

  Rest Rooms   Yes   0

  Scribes for examination   Yes   0

  Any other similar
facility

  Yes   0

  Any other similar
facility

  No   0

 7.1.4 – Inclusion and Situatedness

  Year Number of
initiatives to

Number of
initiatives

Date Duration Name of
initiative

Issues
addressed

Number of
participating



address
locational

advantages
and disadva

ntages

taken to
engage with

and
contribute to

local
community

students
and staff

  2019   1   1   04/09/2
019

  1
Computer
Literacy
Program

to School
children.

  Lack of
Computer
Skills.

  56

  2019   1   1   07/09/2
019

  1   English
Class for
Governmen
t School
Children.

  Lack of
English
Language
skills

and basic
of Etique

tte.

  48

    View File

 7.1.5 – Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

  Title Date of publication Follow up(max 100 words)

  HR Manual   03/06/2019   A human resource manual
is a repository for
information on human

resource management. The
HR manual explains the
organizations strategy
for its representative
administration and the
relationship between the
administration/chiefs and

representatives or
specialists. For managing
human resources, the HR
manual offers direction
and flexibility. The
information in the

employee handbook or any
other internal document
utilized by management is

intended to outline
workplace customs as well

as hiring and firing
policies.

  Faculty Handbook   05/06/2019   The Faculty Handbook
serves as a manual for
the faculty, providing

general information about
the college as well as

some of the most
significant policies and
procedures that apply to

the faculty of the
college. The key

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZWR09vays4dmpIUWlQd0lNNkxvRWc9PSIsInZhbHVlIjoiUDNoY0xrTk0ycDhwNHh0YVdTaENRemhxVU82VXJEM05sQThvd3BpbUZ1UzUvdzFBaE5yUkZoc3RXSTVlNldINWpLWlU0T3ljWExHWHdkaHFxMngrWlE9PSIsIm1hYyI6ImUwMGFkODFjZDAwNWJkMjE1NGJiNTM4ZGE4Yjc3MTc0OWQ4ZWE5MTA0YjNjOWQwMDdlMzQ3NTgxM2Q4YTlmOWUiLCJ0YWciOiIifQ==


employment agreements
between faculty members
and the College include
the policies listed in
the Faculty Handbook as
they are currently in

effect.

  Student handbook   10/06/2019   The student handbook
provides College policies
and procedures, general

guidelines, course
information, parent

instructions, codes of
conduct, a timetable, the
locations and functions

of administrative
offices, and other useful
information. The student

handbook should be
carefully read by all
students as well as by
their parents or legal
guardians because it

contains information that
applies to all College

students.

 7.1.6 – Activities conducted for promotion of universal Values and Ethics

  Activity Duration From Duration To Number of participants

  Independence   15/08/2019   15/08/2019   68

  Temple Cleaning:
MUKTHINAGA TEMPLE,

RAMOHALLI

  21/08/2019   21/08/2019   36

  Old age Home -
Visit

  26/08/2019   26/08/2019   50

  Blood Donation   09/07/2019   09/07/2019   100

  Mahathma Gandhi
Adyayana Ghataka
Inauguration

  17/09/2019   17/09/2019   58

  Hindi Divas   14/09/2019   14/09/2019   25

  Visit St.
Benedict Church

  10/05/2019   10/05/2019   7

  Litter Free
Lalbag-clean

  24/01/2020   24/01/2020   100

  Visit To Animals
Rescue Centre:

People For Animals,
Uttarahalli Road,

Bangalore

  10/12/2019   10/12/2019   50

  Road Safety
Program for

Government School
Children.

  24/10/2019   24/10/2019   52
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 7.1.7 – Initiatives taken by the institution to make the campus eco-friendly (at least five)

  • Towards a greener and eco-friendly campus Goal: To keep the campus green and
Clean the Context: A number of medicinal plants to be planted towards

fulfilling the goal. Our UG and PG students are planning to plant more number
of medicinal plants in the campus. 100 plants were planted in the campus at

different places. Students are advised to keep their class rooms clean and they
are following it so that the campus is dust and dirt free and cleaning of

college campus on regular basis. The overall environment of the college has
become much cooler and pleasant due to the aforesaid efforts. Initiatives taken

to make the institution poly thin free zone. • Lighting purpose, we have
installed CFLs and LEDs in office and laboratories. In the office, every

document is prepared in soft copy and it will be send to concerning authority
for correction. After correction, it is checked by clerk before printing so we

can avoid the wastage of paper and ink. In the office, final document is
prepared by printing on plain paper. Before that every matter of letter or

draft of any communication is prepared by hand written So, clerks are using raw
papers for pre-printing draft. The institute has a water harvesting system in
the campus. During rainy season water from roof tops is collected in water tank
having capacity of ten thousand litters. The collected water is utilized for
plants and other purposes. 1) Restricted entry of Automobiles 2) Penetration
Friendly Pathways 3) Ban of use of plastics 4) Landscaping with trees and

plants 5) Medicinal Garden

7.2 – Best Practices

 7.2.1 – Describe at least two institutional best practices

  1. Title of the Practice: Mentor – Mentee Program 2019-20 2. Objective of the
Practice: ? This System is introduced in the institution for the purpose of

serving the needs of the students in the academic and their personal way. ? It
is thus an essential feature to render equitable service to the students coming
from different background. Mentoring System in the institution provides support
to the students through advices and counselling, through friendship building,

through reenforcement and constructive role modelling. ? During mentoring
Students (Mentees), academic performance in internal and external was

discussed. Students’ regularity and irregularity in attendance were discussed.
? Mentee’s problems relating to personal issues were also taken up and

suggestions were made accordingly, students were encouraged to take part in the
co-curricular activities. ? Slow learners were identified and given

encouragement and motivation. Advance learners were encouraged to reach their
full potentials. 3. The Context: The institute has followed the suggestion made
by the IQAC, the Department of Commerce and Management introduce the mentoring
system. The institute felt the importance of mixing such a system into the
college management system. It had punctually and effectively put it into

practice in the past two years. With an extensive variation in the student
population with regard to economic and educational background, the system
possibilities to provide a better understanding of individual students and
bring out their highest prospective. It also seems to be the most effective
method for justifying cases of slow learners. 4. The Practice The Institution
had taken the initiative to implement this system. Every year the names of all
students are collected and allocated to mentors of the institute. They are

divided into groups of 18-25 students depending on the number of students. Each
group is assigned a teacher/mentor who is responsible for accumulating academic
performance. The teacher/mentor is given required information about his/her

mentees and is expected to offer guidance and counselling as and when required.
In out-of-the-way cases, parents are called for special meetings with the

Principal at the suggestion of the mentor. 1. Title of the Practice: Industrial
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Visits 2019-20 2. Objective of the Practice: The objective of the industrial
visit is to go outside academics, as an industrial visits provides students a
practical outlook of the work place and gives a chance to the students to learn
practically through interactions, the working methods and employment practices.
3. The Context: The institute has followed the suggestion made by the IQAC, the

Department of Commerce and Management conduct industrial visits to several
industries in the academic year. Classroom teaching-learning process becomes
significant and real only when students get an interface in order to know the
functions of the industry. DBIMSCA believes learning is effective when improved

with programmes which focus and also negotiate beyond the syllabus and
curriculum. Industrial Visits are an efficient way of revealing students to the
nature of corporate and industrial practices. 4. The Practice The Institution
had taken the initiative to implement this practice. In every Academic year,
industrial visits organized by the Institution for Departments. ? To learn
about processing like crushing, shaping and grading of tea, the latest

technology used and how the factory operates and the quality control procedures
in Doddabetta Ooty Tea Factory and the Tea Museum. ? The students were taken
around the different sections of the Dairy Day Ice Cream Factory and were
informed about the operational procedure undertaken and followed to ensure

quality production. They were also taken to the packaging and dispatch sections
ato understand methods of inventory management followed. ? At Garuda Food Pvt.
Ltd., students came to about various Gonemade products produces under Garuda

Foods Pvt. Ltd. ? At Saptham Food and Beverages Private Ltd. Bangalore, student
came to know about oil products.

  Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://dbimsca.edu.in/wp-content/uploads/2023/08/7.2.-Best-Practices.pdf

7.3 – Institutional Distinctiveness

 7.3.1 – Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

  The vision of the institution is to aspire the welfare of society through the
fineness in science, commerce and management by building leadership qualities.
Our college reliably motivates the students by providing a platform for their
physical and mental development through coordinating qualities like honesty,
delegation, confidence, commitment, optimism, creativity and perseverance.
Objectives: ? To provide intellectual and moral leadership by igniting the
minds of students to realise their potential and possible contribution to

prosperity of the society and the state at large. ? To empower the students
with the experiences of visionary leaders ? To gain inspiration and motivation
to lead a purpose life ? To develop resilience to face the challenges of life
and achieve the goals The college situated in semi urban area with all modes of
communication We the teachers usually give our best in catering our knowledge
among the students and they are inspired to grasp this in their own way. We

usually give moral values which may act as a counsellor near future. Not equal
but alike characteristics are demanding patronage from college authorities.
After completion of graduation the students may feel free to discuss with us
and getting doubt clear. This is distinctive features of our college. Our

college provides equal opportunities for all the students in social, political,
economic participation in all social interactions, strengthening the social

ties, solidarity, and integrity in all level of life of the students. We have a
demographic diversity as the students are from different parts of the country

and socioeconomic background with language preferences. We are trying to
inculcate the values of education among all the faculties and students of this
college by providing opportunities to explore and enhance the stakeholder’s

participation in all the events.

https://dbimsca.edu.in/wp-content/uploads/2023/08/7.2.-Best-Practices.pdf


  Provide the weblink of the institution

https://dbimsca.edu.in/wp-content/uploads/2023/08/7.3.-Institutional-
Distinctiveness.pdf

8.Future Plans of Actions for Next Academic Year

 1. We will plan to arrange the University sport events 2. Institute will start
short term courses 3. To invite more companies for campus placement. 4. To
arrange the guest lectures by every department. 5. To conduct bridge course for
fresher students 6. To organize national/International conferences, workshops and
seminars. 7. To organize gender equality programmes. 8. To create eco-friendly
campus.
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