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Part A

Data of the Institution

1. Name of the Institution

DON BCSCO | NSTI TUTE OF MANAGEMENT
STUDI ES AND COVPUTER APPLI CATI ON

Name of the head of the Institution

Prof Pandurangappa H

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08028437027
Mobile no. 9900009780

Registered Email

di rect ordbi ne@nuai |l . com

Alternate Email

dbi msms@nmai | . com

Address Kunmbal agodu, Mysore Road
City/Town Bengal uru

State/UT Kar nat aka

Pincode 560074




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr Kumar K R

Phone no/Alternate Phone no.

08028437027

Mobile no.

9894766236

Registered Email

naacdbi nsca@mai | . com

Alternate Email

krkqual i ty@mai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://dbi nsca. edu. i n/ wp-cont ent/ up

| oads/ 2023/ 06/ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://dbi nsca. edu. i n/ wp-cont ent/ upl oa

ds/ 2023/ 07/ CALENDER- OF-
EVENTS- 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B 2.04 2014 04- May- 2014 04- May- 2019
6. Date of Establishment of IQAC 28- Aug- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://dbimsca.edu.in/wp-content/uploads/2023/06/AQAR-2018-19.pdf
https://dbimsca.edu.in/wp-content/uploads/2023/06/AQAR-2018-19.pdf
https://dbimsca.edu.in/wp-content/uploads/2023/07/CALENDER-OF-EVENTS-2019-20.pdf
https://dbimsca.edu.in/wp-content/uploads/2023/07/CALENDER-OF-EVENTS-2019-20.pdf
https://dbimsca.edu.in/wp-content/uploads/2023/07/CALENDER-OF-EVENTS-2019-20.pdf

supporting staff

To organi ze FDPs for

24-Jan- 2020
1

26

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Successful organization of rallies in Antipollution Canpaign Effective

organi zati on of gatherings in Antidrug Canpai gn To Introduce student achi evenent
section on college website Collection of feedback fromall the stakehol ders and
to anal yse the sane As per NAAC gui delines | QAC prepared Student Satisfaction
Survey Perfornm

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNpZGxkMnlCcmh5clFnN2NsVmFvcHc9PSIsInZhbHVlIjoiZGZ3TjQrSERpV3J1UmtjYnhjdWhITHJlbzJxRlhtUmFrZkJWNWQ4R0tmSEpwWUZIazlZRmdkWHdyT2dZWEtucVROdk1mQ0pFY0kwS1FXU3dkSWdpSlFWT3kzK3dpSFIvUktWa3g3MXRldDg9IiwibWFjIjoiZDBiYjZkMWZkYzBmYThhYzc3ZjlkMjIzNzUxOWI0MWJhNzZjMDQ4ZjhkODc0NzkxOWMwZWRkZGRhM2M2ZjAwOCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikd3QTdrcko2QUlPdHdvdENZZEI4dEE9PSIsInZhbHVlIjoiakhuOTVpTVBTVVhiNlVGbldEY1AzaVBmVEllRzhsYmhmY1QrVFptR2pBbzAwTVV3dkxudldEOHdORmcxNWZ2UU9zVElXdko2NHBkaEgwYldzU2E1aGc9PSIsIm1hYyI6IjA0YjVhOGY0MjMyZmMwZTlmMGExZjI4ZGZlYjcwM2QwNjAxNDM3NDU1ZjdmMmI2ZjU0NTYxNTEwMjliYmRhYjUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldFdGpVcTlQNzc1SzV6VERSSmxsT0E9PSIsInZhbHVlIjoiWjVodG5TRlUvb0hMUmxiVWt0K1FnSVpZbGNjYUJPd3dZVm4rZEVFUHNObUVIeTZ1dzNFemJsUC8xUWNic1BlMFNZQ1VxVGVPVXdSb1hNODZJTFd5cEE9PSIsIm1hYyI6IjAyZTMzZjg5MjFjY2M2MDI4OThkZGY5ZTA1Mzk4YTQ0ZmU4ODM0NjI1MWRmOWRjMTVmZWFkYTA4NmI2YWE5ZGMiLCJ0YWciOiIifQ==

No Data Entered/ Not Applicable!!!

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date

Managenent 18- Jan- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 29- Feb- 2020
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

and docunented process. The coll ege
the nost vital curricular aspect. Th

di stribute workl oad, allot subjects,

i npl enent ati on of the Cal endar
Departnents and if necessary infor
Committee: ¢ The college constitutes
is prepared by respective departnen

begi nni ng of academ c year. ¢ They r
in the diary. ¢ Periodic assessnent
t hrough HODs. ¢ The faculty engages

charts, nmaps, nodels and speci nens
sem nar, group discussion, quiz, cas

The institution ensures effective curriculumdelivery through a well-planned

regards effective delivery of curriculum as
e college follows the curriculum prescribed

by the University through its Boards of Studies. Qur faculty menbers have
wor ked on the Board of Studies and their sub-conmittees, substantially
contributed to the curriculum devel opnent. The col | ege ensures effective

curriculumdelivery through systematic and strategic transparent mechani sm
Academ ¢ cal endar: ¢ The Heads of Departnments conducts the nmeetings to

and plan the activities of the departnent

and to review the conpl eted syllabus. ¢« The Principal nonitors the effective

t hrough formal neetings with Heads of

mal discussions with faculty. Tine- Table
the Time Table committee. ¢ The Tinme Table
ts. ¢« The Tine Tables are displayed on the

Noti ce Board and al so upl oaded on the coll ege website. Teaching Plan and
Teaching Diary: ¢ Teaching plan is prepared by every faculty nenber at the

ecord the conduct of teaching and practical
of curriculumdelivery is conducted by | QAC
extra periods and practical’s as and when

necessary and maintains their records. Teaching Aids: ¢ The faculty uses

along with chal k and board.  Methods |ike
e let for effective delivery of curriculum



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFIQThxSnVYOG84ZmdsUmI0a2RTQXc9PSIsInZhbHVlIjoic2l6ZzNIMy9Tb1JrMnVHUDAveU5rbUh3S0dnblFReDZUVEdzdi9ZMHR5dXFQR2QzQ1lJVWNSVkhFUDdYMi9sYjdNaXZDWlZkRVlzK01Jd09XMnV6R1E9PSIsIm1hYyI6ImY1OTk0YThhZWI2MmM4ODNhMzcxZjk3NDgyODI5ZDJkOWFiZWFhZTI4OTQ0MjAwM2Y5ZGIwODAwYTkyNmU1M2YiLCJ0YWciOiIifQ==

or gani zed.

website. o

subj ect .

senester.
career

e Study materials,
through mails. -

devel op presentation,

for effective teaching.
| ectures,
are engaged. Teacher support:

GQuest

of the students,

i mprovenent. e

syl | abus restructuring workshops.

i mpl enenting the CBCS net hod of
collects the feedback fromthe faculty,
col l ected feedback is analyzed using different paraneters and the perfornmance
faculty and institution is assessed.
identified are considered for correction and suggestions are taken for
is done to identify gaps in students’
know edge which helps to identify slow and advanced | earners.
| earners are provided with Renedi al

Educati ona

Expert

Soci al

i ndustri al

visits,

notes and question banks are provided in the class and
field visits,
e Group projects are assigned to teach themteamspirit,
research skills.

tours are

shari ng and

sites such as YOUTUBE are used

| CT based materials are upl oaded on the coll ege

Formati ve assessnent

al umi

| ectures and gui dance by depart nent al
e The coll ege encourages the faculty to
participate in Orientati on and Refresher courses to update their

Al umi

know edge of
e The col |l ege encourages the faculty to attend the neetings of BOS and
e The college takes initiative and encourages
staff to attend workshops organi zed by the University for effectively
imparting curriculum Feedback: -
st udent s,

The col | ege

and parents. ¢ The

* Any di screpancies

The sl ow

Coaching after the conpletion of each
« The advanced | earners are encouraged for further progression in
by participating in various co-curricul ar

program organi zed by the coll ege and outside the college.

activities and career oriented

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

1. doud
Comput i ng
Mapped to
M crosof t
MIA Exam

2. Dot Net
Technol ogy
(UG

3.
Busi ness

Diploma Courses

Ni |

Ni |

Ni |

Dates of
Introduction

20/ 07/ 2018

20/ 07/ 2018

20/ 07/ 2018

Duration

30

30

30

Focus on employ
ability/entreprene
urship
Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Skill
Development

Cl oud
service
pl at f orm

experti se,
Pr ogramm ng
| anguages, -°
Dat abase
managenent , ¢
Net wor k
nmanagenent
etc.

Basi ¢ unde
rstandi ng of
front-end te
chnol ogi es,

e High
attention to
detail,
excellent co
nmuni cati on
and problem
sol vi ng
skills,
Proficient u
nder st andi ng
of code
ver si oni ng
t ool s

Lever ages
Pi vot




Anal ytics
w t h Advance
Excel
M crosof t
MIA Exam

4. Entrepr Ni |
eneur ship
and New
Vent ure
Startup -
Short term
Cour se

05/ 08/ 2019 30

Tabl es,
Di scerns
Patterns in
t he Dat a,
and Uses
Dat a
Val i dati on
to Avoid
Messy
Reports,
cauti ous
about Excel
file
formats.

Entreprenu
ership Leader shi p,
Busi ness
Managenent ,
Ti me
Managenent ,
Creative
Thi nki ng and
Probl em
sol vi ng

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BCom Accounts/ Finance/ HR 17/ 06/ 2019
BBA Fi nance, HR, Marketing 17/ 06/ 2019
BCA As per Bangal ore 17/ 06/ 2019
Uni versity
VBA Fi nance, HR, Marketing 11/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
170

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndyQ1hsNnJqaUtZWUFHN3ZsNklxMHc9PSIsInZhbHVlIjoibWlUS3gyeEpHcG9TWWxVZU1NZUFaT2IyTXZJeW1SNFEzZi81K3I1YVhGM3ZLNjNZU1FqdCtURE1jV2JaelU0amhIbTE0VEd0ejZBUHJoNy9jTnh2L1BOUThzVC8vcy9Cbm0xU1BqY2NJMGs9IiwibWFjIjoiNGM4ZTM3ZTlmNTI4YWJiZjk0ZmNkMzgwNTdlMWE2ZDdhM2E1MTUxNGQ0MTJkMzkxNTMzMWRjNDQyNmUyMDI5NyIsInRhZyI6IiJ9

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

St udent s Feedback: We have received feedback from our BBA, BCA and B. Com under
graduate final year students and MBA post graduate students. In this feedback
forma distinct five-point nmetrics on the subject is devel oped. Students felt
that the ainms were clear for each subject and the course workl oad was al so
adapt abl e by the students. The syllabus franed was socially significant and
proper for the placenents in job area. Even the course program hel ps the ward
to be a responsible citizen of the country. Alumi Feedback: Al umi feedback

of fer inportant outl ooks for assessing academi c prograns and student

facilities. They deliver us the ideas concerning advancenent in facilities and
enpl oyability of our students. W request our alummi to provide their genuine
feedback on course. W have received alumi advice on syllabus and curricul um
Alummi were highly fulfilled in the course ains and the workl oad was al so

adapt abl e by the students. Based on the feedback of the alumi, the analysis is
done. Enpl oyers Feedback: Qur enpl oyers are mmjor stakehol ders, response of
whom gi ves us input regarding increasing the enployability of our students. W
have recei ved feedback fromthe enpl oyers where we ask our enployers to coment
on the curriculum They felt that the curricul umenhances the information on
application of subjects, philosophies and concepts. The syllabus is support to
develop critical thinking ability and inmagi nation. Faculty Feedback The faculty
menbers of the institute have nmade it a exercise to conduct course organi zation
nmeetings twice a senester. These neetings are dedicated on qualitative
enhancenent in content, |earning substantial, student performance, research,
and extension activities for Theory/Practical courses and O her Phases rel ated
to course. During these neetings, the faculty nenbers express their
response/ideas on the teaching-1learning course research, and extension
activities, and the sane woul d be questioned and discussed. Sinilarly, the
feedback is received fromthe faculty associ ates on Programmed Schene, Theory
courses, Practical Courses. Appropriate recommendations are put forward to the
academ ¢ body for inplenmentation. Based on the feedback obtained during the

t eachi ng-1 earni ng process, a course teacher is enpowered to revise the contents
of the course after obtaining formal approval fromthe Chairnman, Board of

St udi es. ACTI ON TAKEN REPORT: 1. The syl labus has been revised to provide
adequat e know edge for the students after careful consideration of the feedback
fromall the stakehol ders. 2. Apart from subject know edge neasures have been
taken to provide additional inputs and |deas of the concepts which are rel evant
to the current job nmarket requirenent with special focus on hands-on industry
rel evant practical experience and internship work/ project work. 3. Extensive
exposure and practical know edge to be inparted to the future by the institute



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImloZFdSZjY0cUFVWUN4NjAyWWxrdVE9PSIsInZhbHVlIjoiYzh2Q2hRSFZKVUc1YXJ5ZGJhSWFkNWF0T0xsUFZ5d3lWZmF2eUI5VmVoaVBMMi9Db1o0MkIxbGNIbTZpZDRrY05RcGhMRGdGcU5saEZUZisxaTBseDZPMHFqempwVVdqYTRpWnZ2UlRJK3c9IiwibWFjIjoiNDg0YjMwZGQ0OTNhZjEyMDFkMTFkYjE3ZWQyYmFhNzM3MWY3YWM4NTI2YzFhYjcyZGQ4NGE2ZTM4OTIxOGY1NiIsInRhZyI6IiJ9

| earning material, |esson plans, course notes, etc.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Programme
Specialization

Name of the
Programme

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of

students enrolled
in the institution

students enrolled
in the institution

fulltime teachers
available in the

fulltime teachers
available in the

teachers
teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 157 45 19 6 3

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
28 27 Nill 17 1 Nill

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

2.3.2 Students mentoring system available in the institution: In our institution, mentoring system has been
introduced from 2008-2009, for establishing a better and effective relationship between student and teacher and
also continuously monitor, council and guide students in educational and personal matter. All teachers work as
mentors for students allotted to them. The students must feel to confide in their mentors. This is a continuous
process till the end of academic career of student. The aim of student mentor-ship is — 1. To enhance teacher
—student relationship. 2. To enhance student’s academic performance and attendance. 3. To minimize student’s
dropout ratio. 4. To monitor the student’s regularity and discipline. 5. To enable the parents to know about the
performance of regularity of wards. The IQAC had taken the initiative of implementing the mentoring of students.
Students are based on the streams of studies and also according to their core subjects. They are divided into
groups of 20-25 students. Mentors maintain and update the mentoring format after collecting all necessary
information. Mentors are expected to offer guidance and counselling as and when they required. It is the practice
of mentors to meet students individually or in groups. In isolated cases parents are called for counselling and
their special meeting with the principal at the suggestion of the mentor. If a student is identified as having
weakness in particular subject, it is duty of mentor to apprise the concerned subject teacher. At least 3to 4
meeting are arranged by mentors for their mentee in each semester. Though, the system has only been
implemented in the last few years, significant improvement in the teacher — student relationship is observed. This
system has been useful in identifying slow and advanced learner ad through a careful examination of each
mentors report the college has organized ‘Remedial Classes’ in identified topics. HOD will meet all mentors of
his/her department at least once in a month to review paper implementation of system. Advice mentors wherever
necessary. Type of mentoring done in our institution are- 1. Professional Guidance — Regarding professional
goals, selection of career and higher education. 2. Career Advancements — Regarding self-employment,
entrepreneurship development, opportunities, morale, honesty, integrity required for career growth. 3.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZ3NFZPenRaZlg4Y2NWTGovdEN6Znc9PSIsInZhbHVlIjoiaU8vNDBVQnFvM3A5RzdYenJ2Yk1XZzJnUHBMRkMrZGhLVHY1Qkp2NGIxVTBmNTMrMTh3d0h1OWQ3QVo4OWQwL1V5L2lvVzJ5aWtoQTZmM2J1L084OHc9PSIsIm1hYyI6ImNlNzNhMTk2MTAwMmI0YzdkMmQxOTU2MTUyMmRlYTc3YzMzMDJmMjk1OGVjMjA2NWU4YTA0N2Y0YmY4MGE1NWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhqdW82YkNKekJNL1F1akFGZ3pNUVE9PSIsInZhbHVlIjoiS1hXZnhSZnBYYy9MOVJjb0ROWXh1M1k4czRwQit0d3dYRVh3Y2xWT1VpVVhCS3pDeHhSUEtxVzhjNW5mZ0hpN0pXdkd0UjJ2dXlSdXdpVFlLTHM2eXc9PSIsIm1hYyI6IjkzNmU0NzcyNDMwNTkwY2FiMTM4M2ZlMDI5NzlhN2MyNGU0N2Q3ZmMzMzQwZWRmY2IwNTVjODhjZWNmMWVmZmYiLCJ0YWciOiIifQ==

Coursework Specific — Regarding attendance and performance in present semester and overall performance in
the previous semester. 4. Lab Specific — Regarding Do’s and Don’ts in the lab. Outcomes of the system a) The
attendance percentage of the students has increase to greater extend. b) The number of detainment of students
has decrease consistently. c) Due to direct communication between mentor and the student, there was good
improvement in student-teacher relationship.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

433 28 1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

30

28

2

2

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Name of the award,
fellowship, received from
Government or recognized

bodies

Designation

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

2.5.1 Reforns in Continuous Internal Evaluation (CIE) systemat the
institutional level: The Institute is affiliated to Bangal ore University (JB),
Bengal uru and foll ows the Exam nation pattern of the university. Bangal ore
Uni versity guidelines are strictly adhered to with respect to eval uation
process. There are three Internal tests conducted. The schedul es of interna
assessnents are conmuni cated to students and faculty in the begi nning of the
semester through institute academ c cal endar which is prepared based on the
uni versity acadenic calendar. The institute has reforned the continuous
i nternal evaluation systemfromfaculty centric to student centric. The
Institute Examcell franmed guidelines for conducting the CIEin line with
cal endar of the Affiliate University and the Institutions. As per the
gui delines, the follow ng reforns have been carried out effectively conducting
CIE e« Scheduling of Internal Exam nation, Seating arrangenments, hal
invigilators listed for every examination. ¢ Preparing the question paper for
the internal examination in the prescribed pattern based on Know edge | eve
usi ng revised Bl ooni s taxonony. ¢ Scrutiny of the prepared question paper is
carried out by HOD Subject expert to ensure quality of the Question paper. -
Moni toring the attendance of the students for the Exam nation. ¢ Interna



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImV5Y3ZHRGtKcVpQb1Qrc201NGZjUnc9PSIsInZhbHVlIjoiTlhoUGR5MVNrbURwUWNqVXlqd1Mxd3lDaEpORG82Z1Q4OTVRQysyamxSNkRhdFFyVDE4b3hlTWdGZEhaQ09Kanl6SGV5dEJCa3dVT1NFNlJGbzhnUmx2OVFlUm53VGt5Z0Jiak5ZZEtHeUk9IiwibWFjIjoiYjljOGVkM2UwYmU0NzBmZjJlNTdjYmRjMmYwYjU5MDA4Nzg5YWI2YjVkNjdkMGQwNTNkNjE5YTQwZmNjZTYzZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJVZlR5NnpqMG1JVVlNQkt0c2MrWXc9PSIsInZhbHVlIjoic1FHcXlRZElmZXNuL3VpbXF5cHZwRGI2Zzd3WEtJcFVlaHc1ZnIveEQ0RzVRNGREc1BXVXJCNHVxTzA0TURjZHhTQXdPNUJrcDJpcGQwUEpwd1NmVVE9PSIsIm1hYyI6IjU2NzJjYTY1OTU2NjFiM2NkMjlmZGRmMmUwNTkwZDlhOTgwYjFhZjliMjc2YWE3NDcxNDcyY2JiNTU2NWQxYjUiLCJ0YWciOiIifQ==

Assessnment has to be carried out within the stipulated tinme. « After conpletion
of the internal exam nation, the faculty evaluate the answer scripts and
distribute to the students for doubt clarifications or re-correction. The

faculty submits the re-corrected scripts to the exam nation branch and marks
are di splayed on the notice board. « Result review neetings are conducted with
result analysis and the renedial actions for further inprovenents are arrived
after discussion with faculty, HOD and Principal. ¢ Upload of assessnent marks
in university web portal and subsequently conmunicated to parents. The
eval uation for theory courses are assessed in direct node (70) covering both
internal and university exam nations and internal exam nations (30). The
eval uation for | aboratory courses are assessed in the sinmlar pattern foll owed
for theory courses. For each | aboratory sessions, the student is assessed
t hrough viva questions, observations. The evaluation for project course is
assessed by conducting periodical project reviews covering key paraneters |ike
probl em fornul ati ons, understanding of the project, presentation skills,
communi cation of ideas, technical know edge, team work and project nanagenent.

Maj or project consists of 300 (including external 200 internal 100 marks). The
proj ect external exam nations under the guidance of BOE Chairnman organi zes

review neetings to assess the progress of all the project batches. Performance

of the students in Internal Assessnent is used for Faculties to identify slow
and advanced |earners in their respective subjects. Slow Learners are
encouraged to inprove their perfornmance in future by counselling. Counselling
Sessions are used to sort out the personal issues, academnm c and non-academ c
probl ens.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

2.5.3 Academ ¢ Cal endar: The Col | ege Acadenic Cal endar is prepared as soon as
the University Calendar for the senmester is announced. The cal endar is prepared
by keeping the start and end dates of the senester as announced by the
University along with the dates for the subm ssion of internal assessnent
marks. All other activities are al so planned based on the University academ c
cal endar. This includes inter class conpetitions, cultural prograns and al so
academ c prograns |ike conferences, semnars, FDP s. Dates of nmjor prograns
like College Day, Sports Meet and Industrial Visits are also planned based on
the University academ c calendar. Other activities |like guest lectures, field
trips and club activities are also planned on the lines of University cal endar.
The faculty nenbers handling the subjects set the question papers which are
verified by a Senior Faculty menber and HOD. Two or three random answer
bookl ets are eval uated by the concerned HOD and constructive inprovenment tips
are given to the students through the subject handling teacher. Open Book Tests
are conducted during post regular hours. The students have to go to the library
for gathering the books for the questions assigned by the faculty nenbers. The
same have to be submitted to the faculty nenber within the stipulated tine
peri od. The University Exam Pattern for inproving the presentation skill of our
students are denonstrated in the class which includes, Do’s and Don’ts in the
exans, the tinme managenent strategies, the way of presenting the content in the
paper. Course nmaterials are prepared by faculty nmenbers and distributed to the
students. Keys for university question papers are prepared by the faculty
nmenbers and the sanme is kept as Reference in the library. The best answer
bookl ets of both the Unit Test and the Mddel Exam are sel ected and circul at ed
to the students in the class to notivate themfor further inprovement in their
performance. As a token of appreciation in the tests, snmall gift will be given
This i mrensely boosts the other students to achieve their |level best in their
com ng exans. “Hats off” card, a newinitiative to appreciate the achievers,
shal | be displayed in the notice board

2.6 — Student Performance and Learning Outcomes




2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://dbi nsca. edu. i n/ wp-content/upl oads/ 2023/ 04/ MBA- BBA- BCOMt BCA- Lang- PO PSO
CGOs. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://dbi nsca. edu. i n/ wp- cont ent / upl oads/ 2023/ 04/ SSS- 19- 20- 1. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 nilo 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Nati onal Sem nar on 11/ 06/ 2019
“QOpportunities and
chal | enges for start-ups

in | ndia”

Depart ment of Managenent
St udi es

Wor kshop on “Intell ectual 03/ 09/ 2019

Property Ri ghts”

Departnment of Managenent
St udi es

Wor kshop on “Virtual 20/ 01/ 2020
Reality and its

application in Business”

Depart nent of Comrerce
and Managenent

Sem nar on “ Awar eness of 17/ 02/ 2020
Pat ent Licensing anong UG

St udent s”

Depart nent of Comrerce
and Managenent

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year



https://dbimsca.edu.in/wp-content/uploads/2023/04/MBA-BBA-BCOM-BCA-Lang-PO-PSO-COs.pdf
https://dbimsca.edu.in/wp-content/uploads/2023/04/MBA-BBA-BCOM-BCA-Lang-PO-PSO-COs.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1qa3NHamdXSnBCQUhBQzdVanNneEE9PSIsInZhbHVlIjoiaFJwR2RJUSt5dTBxV3U3dllHalkzcEtlYm4xZUZZdkZGQXBmT0xNSUpubXhPM1l3NWw3MVBhN0M0U2pzcWQwdTdibWNoSmo0UXpFSFI1NjBhUFJndVBxQ2ZRRTl5aXVFMERORDdTK1JjWTQ9IiwibWFjIjoiMmIzZThiZWI0YTliY2FhNjA2ZDU0NDBmNDNjOGZmN2RhYjE5NTQ4NzIzNTk4MzBkOGM2ODEzZTVmOWYwZjQyNCIsInRhZyI6IiJ9
https://dbimsca.edu.in/wp-content/uploads/2023/04/SSS-19-20-1.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjB2Z3BLWGxXMkt2QnYyaUF1T0NuM2c9PSIsInZhbHVlIjoiR3pmUFo2Qm9aei9TZXF6cFRPMlhRRHYzWnZVZ0hOdkNGVWsyQmQvSVNBMjdMK3V0cTJpaUo4MDZDeE92bVZmSExOSGhqM3dtbFF6cDlFazk1a2dVdmc9PSIsIm1hYyI6IjE3M2RmYmU2NTFhMTNiMzUxOGM0ZDVhYjY5MjRiNjZjMDMyYzgyZTYxMzNlYzgzYTAxNzc4ODc1MzU2ZjdkMGIiLCJ0YWciOiIifQ==

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

Ni | Ni | Ni | Ni | Ni | NiTl

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

PG 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.4 — Extension Activities



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJuMy9sWE1ndmxlMy9taGRXRUxFalE9PSIsInZhbHVlIjoieFJqaHBrYnNpZ3NRcFVLSDd6Yys3Ty9iM2UreWZ5b1RKVmhZdFZKRDBZdzY1TkE2YndXZmZQMnJGc05jd1MzeUJBUWJZV2lWVWJFR1pIdkxmaFBLaDJPMmNPdkRzUW41MjcwTzc2QldPczNRV1dVWWw3bFhHbi9EZjZFTm5UVW4iLCJtYWMiOiIzYmUyMzNkZjI1MzAzOWQ1MWIyOWE3NjRlYjA3Njg2MzFmZjUwNjBkNTk5OWQyYmU0MzU1ZTJiNjgyNzM5YjNkIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRaWTVYNTMxMktpY3dpOEdCZ1ZGV1E9PSIsInZhbHVlIjoia3ZDNmFjQUtodTA4UEl5ZXFkeFF0eEg1bkZ3QW0zeXhMRjJCK2IwU2pwZGhaaDM1NmJ4b2dOSm13UHdvZ3VLazJxOWZIYUZlcUlkb3ppbUZ2L3pPU2hoMlhkYlZtZWFWWTUxRnlFUGk0b2M9IiwibWFjIjoiZTAzYTA5Yjk1YTcwODkwMzhjMjRlNGFkZGI4YWU2NDAzNmY4MzgxM2QyNGRmMDJmMjUyYTA0ZWIwMDc1NzQzZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZ2QnM2Y1FZd0JvdTcxSmlvcVdnUlE9PSIsInZhbHVlIjoiTVFJQlJGU0xJejFiaDZxVW1wdjhJaTFoT1h4azUvcWNnV0RMb2FRdktiVVhnc2ZpdXVrc2JVWDg0UnBjakFPWEtkUkNnVTFJWE05TXZ5dmtyZEIrejRpeVQyM1Y3QWVucUhOeThFUjI1S3c9IiwibWFjIjoiNDdiYjY1Y2E3YzdlZTI3MmFlMmNlMTE1NmRiNzJhNDc0ZDc0ZDNkYmU1NGMyYzBlYjliN2ZmMDJiZmFhMDUxOSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InY3QUNBNThaSExGVGZYVEtaZFJ6aXc9PSIsInZhbHVlIjoicFVpc2Y5eC9MSTlpRGlLdVh4bTFmekdxQ2YvRFJIUE5qajNwdGJUL1VtTWRWWE0rVWtjMjFmL2N0dEUxa0RXQlNWc2xTSlRmU2d4a044RjFnNVMrRlE9PSIsIm1hYyI6ImI1Yjg5MDhiOTRiNGQ5ZjRhZGYyZjA4YTk4MWVlNmU1NzBiYjk4MDg4YzU1NjNmYmQ4ZTRjZmU2YzI1OTgzMGYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRnWjNIcE5XcUVFVDVnMVpkYXJhNHc9PSIsInZhbHVlIjoiZWhWNDJhQncvMkE2bjlTaG9BMkpqODRyalcwN1lFUmx1OVkyU3RsQnZJWXcyLzVlenk5eUR0czNFZU5wc0RSeWdlNXpyaWNLd290a0dtNnVFak1NZGVMQ1JRNzBDanRkb0hSTTUzOFh2OE96OXRaZGlpT1VsMVFxYllxZFJpbDUiLCJtYWMiOiI0N2VhNGFmOWRlYmRhMGIxMmI5YTVjYmFlNzNjN2Q2MGNjZDUzYzQzNDFmNjU4NjE5ZTRkYTYzYWZlNmYyYWFkIiwidGFnIjoiIn0=

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

Ni | Ni | Ni | 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of students
participated in such
activites

Number of teachers
participated in such
activites

Name of the scheme |Organising unit/Agen
cyl/collaborating

agency

Name of the activity

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | Ni | 0 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

Ni | Ni | Ni | Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9CeHlZUnBjcnpKS01Ddmd1V1BTTkE9PSIsInZhbHVlIjoiT2V6ZGdWTXlJTHJCL01TeVd4NHVyQm8ralVDWkg2VThYMzA5VGJvbVdyL0lPWFV1TVNOMnJZVFBDSy9UV05ab0wxWXp5a3RLNXIwNk1FZUZXQmZEMVE9PSIsIm1hYyI6ImI4ZTdmNGI1N2QwZTA5MzExYWRlMjU2ZGQxN2U3ODcwMjcyNDBmZDEzYzI2Yzc3ZTFiMThjZjQwNDcwM2U5YWEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Inl2enMzbGIrN2hoUi9YVHdQZENYaWc9PSIsInZhbHVlIjoiUm1LZ2xhNUUzeTFCQVNIc1gzQVRVVDNyajFUWEVpMHdLZENIa09LSEtLZ2R1dlNaNi8wa21ibmVIZk1JQVRqaHVid3plOTBtNFpsNU1Ldmc5YVp6WHlQNkNGYmpweUtBaHB0c3ZoUHZhdUFHbnZJSU1EY2tGNGluT2phMmJmV28iLCJtYWMiOiIzOGNiZDYwYmQ1MTVhZDgwODViYzIyYzMzN2Y2NjU0NTgzNmI1M2M3ODA4OTEwNTEzNjBjOTE4MzAwNTJmNTQ2IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRma0FOVFhJK2NyNERUY3lYbjFQQWc9PSIsInZhbHVlIjoiYitaeEwxMEFtZEhlK0VVSDlTRUJZVTZTTzVLVWxka2tBTjQyeUhwK21pRXBQRFloZ3ZyWS9NeFRORTZzWE5aSiIsIm1hYyI6ImU3NGVhYWNjMWRkNDgwZjY2N2Q0NmQxZTEwZWRmMDFjMmNmNzI3NDJhYTQwMzkwNTZmZWVhYjI1NmViOWMwMzUiLCJ0YWciOiIifQ==

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

500000 5100382

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsoft Ful l'y 12.0 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 78 4 1 2 2 2 1 30 10
g
Added 0 0 0 0 0 0 0 0 3
Tot al 78 4 1 2 2 2 1 30 13
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
30 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Ni | Nill

4.4 — Maintenance of Campus Infrastructure



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlaSkpnTHJXc3o5MlJVTUx3OUhuV1E9PSIsInZhbHVlIjoia0RtUUVOVjVIZ0ExNE81bmdLSTNvRFNhb2ZGSnBmMGlHZW5jRm84TUxNQkVyVmI1ckEvNVVGdFJ4U2RBd29NZlBXb2ZHUXl2YSt4V0FoZnpQVFpTdk5VMm05cmc0WWEyUXJGcDJreENEVHc9IiwibWFjIjoiZTc5YTdiZWYxOThmYjQ1NDFjZWMyMWRhNWQyMDJkNjI0NzIxMDRiOGZiZDZhMDllMzQ3YjYyNmRhOTA0MjJhMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdtaFVnTzdNNEl3V0NUZlVVckI0aEE9PSIsInZhbHVlIjoiRlNrZ2pCNjVGV2FTTi84TFhPM1hSQUJqQzB3UExuZnNEeUlROEh3SmNRQVN5NE5ENnZrMzVlWHMvbG1FTnYyeHpUejNNYlN1TittVHpiQzlqMlJwZVE9PSIsIm1hYyI6ImRjYTFjY2Q1NmVkNDEyODE0MzAyZGMzZDQ5MTQ3Yjc0ZmQ4MmQyNjI4ZDY3NGFiYzA1M2I5NjI1NDU1YmMzMjMiLCJ0YWciOiIifQ==

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
975000 3498380 300000 5357979

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Nill

https://dbimsca.edu.in/wp-content/uploads/2023/04/SOP-1.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal Nill Nill Nill
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 2 7

5.2 — Student Progression



https://dbimsca.edu.in/wp-content/uploads/2023/04/SOP-1.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZST3NkVFdkQnFyNk5GWU9yazdSaEE9PSIsInZhbHVlIjoiWkEvRGl1M2ZLN05rYTVIQ2d6d09QQm0zT1owa0I3UGZJbjJickRQUE9ycnFvK0FubUdYMWs4UEM3dGRDejNIaXZLNkxLRzJQVEEwWXJRS0xCS1UvakE9PSIsIm1hYyI6ImRkNzYwZWE3NDVmNGI0M2IyOWY5NmE2ZDIyZTI0NmU3MTk0MDM5MzRmMGYwM2RlZGE1NzJkNGJmZmFlZGM4NmQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFEZHB0MEszMDR5UzhUTkUrbCtGMVE9PSIsInZhbHVlIjoiSm85anQ4K2RBelZaUWdyTlVndVgvTHFoREgyc3hwOGhLWElTZE1yYU5GVy9CT3kwVEhXTzBrREFlVHVGYmZ1YmRaMG5KWEt2TS80Y3V5YkxBRW5HQWpXR1BqKzB1T3FFSXM3SWlWU2hWNDg9IiwibWFjIjoiZDZjNTQ5ZmY4OGUyNWZlMzE2YjM0YzExODRhNTU4ODU2NTNlNTAwZGM5NDJmYmI2ZTU4MTIzYjZkNDc0N2ExMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNoVVVLTm1ESCtJcXVaV1h5VlFMdHc9PSIsInZhbHVlIjoib1VSZ3J3UWtLTkFwTnUzYlFSU2FIWkR4TUdUWTFUdkMrbEQ1ME1IaG9yQ0tTOExXM0ZyYlZHV0RjQmc0bVBMdmlidmtaamZxZ0liOGpZbUc4UUpYV1E9PSIsIm1hYyI6ImU0ZDBkNzFiZWIyMmZmOWNmYWMwNjcwMWI5MDIyNzQ2MmVmMDdiY2Q2MWNmMmU0MjQzNzBkODI5NDE3Yjk1NTIiLCJ0YWciOiIifQ==

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

I ntroducti on DONBOSCO | nstitute of Managenent Studi es Conputer Applications
Student Council is a body of 16 students of DONBOSCO Institute of Managenent
St udi es Conputer Applications Student, who are pursuing their MA progranme. As
the students are the inportant stakeholders in our Institute, there was a need
to have student representation in the strategic decisions of the Institute,
Wth this purpose in the background, DONBCSCO Institute of Managenent Studies

Conput er Applications Student decided to constitute a Student Council in March
2019. The process of selection is listed in the steps as follows: 1. The
Student Welfare Oficers were identified by the Head of the Institute. 2. The

Student Welfare O ficers neet the Head of the Institution and chal k out the
process of selecting the student representatives. 3. At |east 2 student
representatives, one boy and one girl need to be selected fromeach section. 4.
The Student Welfare Oficers visit the classes and tell the students about the
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student council. 5. The class is then asked to nominate their representing
students. 6. The voting rights of the students are exercised if nore than one
boy or one girl student are nonminated. 7. The students getting nmaxi mum votes in
the respective class becone the class representatives and nenbers of the
student council. 8. The el ected menbers then have first formal neeting with the
Head of the Institute and the Student Welfare O ficers. 9. The student nenbers
select the portfolios they will be working for like a. Placenents b. Coll ege
Events c¢. Industrial Visits d. Sports 10. The student council wll operate for
one senester and will change in the next senester.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, DONBCOSCO Institute of Managenment Studies and Conputer Applications have
been regi stered under the alumi association under the Karnataka Societies
Regi stration Act, 1960(Karnataka Act 17 of 1960) on Thursday 18 Cctober, 2012,

Payi ng the fee anbunt of Rs. 1000/- in the office |ocated at Jayanagar, Society
Nunmber: JNR- S49-2012-13.

5.4.2 — No. of enrolled Alumni:

193

5.4.3 — Alumni contribution during the year (in Rupees) :

96500

5.4.4 — Meetings/activities organized by Alumni Association :

01

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur Institutions enhance the quality at various |evels - Managenment, Coll ege
Devel opnent Conmittee, Governing Council, Principal, Vice-Principal, |QAC
Conmi ttee, NAAC Conmittee, Various Conmittees, Academc Staff Welfare,
Admi ni strative and Non-Teaching Staff. all the stakeholders involve in the
decentralisation and participative managenent all are working together for
efficient functioning of the Institutions. Accordingly, decentralization in
DBI MSCA i s ensured through del egation of powers and it reflects positively in
the overall managenent and governance of the Institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Col I ege foll ows Bengal uru University
prescribed syllabus and many of the
faculty nmenbers are on the Board of
St udi es of Bengal uru University and

they contribute towards fornulating and

revision of syllabus




Teachi ng and Learni ng

The follow ng are the strategies
adopted for Teaching and Learning, 1. A
wel | planned course handout for each
subj ect prepared with objectives and
| earni ng outcones. 2. Various

i nnovati ve pedagogi cal tools which
i ncorporates |latest nmethods of Teachi ng
and Learning. 3. Value added Prograns
to enhance and equi p students to take
on career challenges. 4. Renedial and

Backl og classes to cater to the

di fferent needs of the students. 5.

Projects, Internships, workshops for
advanced | ear ner.

Exam nati on and Eval uati on

Exam nati ons are conducted by col | ege
as per Bangal ore university Schedul e.
Qur college follows the system of
continuous internal assessnment through
class tests, surprise tests, nonthly
test, conputer |ab exans, assignnents,
proj ect work, problemsets, quizzes,
group activities and presentations,
role plays and end term exam nati ons.

Research and Devel oprent

DBl MSCA sends Faculties to attend and
participate in faculty devel opnment
progranms, Sem nars and Wor kshops at
state, national and international |evel
organi zed by different colleges, this
reflects on their teaching quality
which in turn indirectly reflects on
student appraisal and performance.
Partial /special |eaves are granted to
faculties and full reinbursenent of
expenditure on registration charges are
granted to faculties for those, who are
presenting, participating and sharing
their thought in semnars etc.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Alibrary is the soul of any
institution. It is a centre of
acquiring, processing, preserving and
di ssem nating information to the user
community with the notto of enpowering

know edge, DBI MSCA |ibrary has wel
trained staff and an automated |ibrary
systemto enrich the user community
with a wi de range of acadenic resources
such as books, periodicals, online
periodicals, audio / video cassettes
and ot her sources. Every faculty is
provided wi th conputer and 100 nbps
internet, fee W-Fi Facility and CCTV
surveillance services. Faculties
regul arly each through PPT and show
educati onal videos to students.
Menber ship and Pai d subscription with
DELNET — Devel oping library network.




Human Resour ce Managenent

Total Nunber of Teaching Staff: UG
and PG — 27(Full tinme faculty) Non-
Teaching -09 « Well defined norns
foll owed for selection, recruitnent,
pronotion. ¢ Training for
adm nistrative and library staff.

Wl fare nedical facilities |ike nedica

i nsurance, reinbursement of travelling
expenses, |eave encashnent, maternity
benefit, canteen facilities extended. -
Free clinic facility with full tine
doctor on call. ¢ Financial incentives
for attaining higher qualifications.

| ndustry Interaction / Coll aboration

1. Departnent has MOUs with Awake-
research institute for skills and
entrepreneurship to i nprove technical
and soft skills of students. It is a
certificate programjointly organi zed
by DBI MSCA and ARI SE. Entrepreneurship
and new venture start up is an
i nnovative 12 week’s program desi gned
to equip entrepreneurship ‘s business
wi th the knowl edge, skill and attitude
required to tackle challenges that are
uni que i n nodern business. 2.
Departnent has coll aboration with I BM -
Certificate progranme in Data
anal ytics.

Adm ssion of Students

For UG adm ssions College foll ows the
adm ssions guideline as prescribed by
the affiliating University. For PG
students, adm ssion takes place based
on the criteria of entrance
exam nati ons/ counsel | i ng conduct ed by
KEA or Government/Affiliating
Uni versity and highlighting the
student’ s acadeni ¢ achi evenents through
banners. Approaching the feeder schools
and col | eges.

6.2.2 — Implementation of e-governance in areas of opera

tions:

E-governace area

Details

Pl anni ng and Devel opnent

1. Cashless transaction is
i npl emented for collection of tuition
fee, university fees, exam nation fees
etc through net banking and card
SWi pi ng option. 2. College website
provide digital platforns for
communi cation and information. 3.
Online updating of Local Inspection
Committee. 4. Online Preparation of
AQAR Report.

Adm ni stration

The entire accounting system of
coll ege is conputerised. The popul ar
software Tally ERP 9 is used for
adm ni strati on of accounting. Al




st udent

Bangal ore university websites.
accounts departnent of the DBIT keeps
all record of Receipts and paynents.

Periodic review of the accounts of

recei vabl es and payabl es are constantly
noni tored by Principals and Accounti ng
chiefs of the coll ege.

information is avail able on the

The

Fi nance and Accounts

The entire financi al

transacti on and

managenent is done using Tally ERP 9
software. DBI MSCA is now a cashl ess
college. Al transaction of stake

hol ders is done through Mobile apps and
Onl i ne Banking transaction (1ClCl
Bank) .

St udent Admi ssion and Support

Di gi tal
Bank e

e The entire process of adm ssion of
st udent

i s done through online. o

Student adm ssion through PG CET for
MBA and entrance test
adm ssion through Scholar ship e

library « Tie up with 1CCl

Car eer counsel ling

St udent

Exam nati on .

report etc.

subj ect

in charge -

E governance is extensively used in
exanm nation related activity such as

preparation of tine table,
e entering of
assessnent marks by the concerned
result analysis

absent ees

i nt er nal

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

Name of the

Amount of support

workshop attended
for which financial

professional body for
which membership

support provided

fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

staff

From date To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number of teachers

From Date

To date

Duration
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professional who attended
development
programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
2 2 2 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Subsidised neals. 2. 1. Festival advances 2. 1. Subsidised neals 2.
Sponsori ng conference and |Subsi di sed transportation Schol arship 3. Free
FDP cost 3. Conducting facility. 3. PF and ESI transportation facility
FDPs 4. Maternity | eave 4. Free transportation for industrial visit. 4.
along with salary 5. facility for over tine Rei mbur senent of
Accommodation facility in wor king faculties. 5. regi stration fees for
the Hostel 6. PF and ESI Group personal acci dent student. 5. Fee
7. Free transportation i nsurance policy. concessi on based on nerit
facility for over tinme list and sports quota 6.
wor ki ng faculties. Group personal accident
i nsurance policy.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution has its own internal audit nmechani sm an ongoi ng conti nuous process
in addition to its external audits. Qualified internal Auditors from externa
resources are permanently appointed. A team of staff under them do thorough
check and verifications of all vouchers, supporting docunents, records and
books, e-statenents of the transactions that are carried out in each financia
year including budget estinmations, utilizations, cash transactions, bank
reconciliation statenments, test cheque and verification of the events happened
in the area of financial nmanagenents. EXTERNAL AUDI T: External audit is carried
out in an el aborate manner on yearly basis .The institution accounts are
audited regularly by both Internal and statutory auditors. As of now there is
no maj or findings / objections. Mnor errors of omi ssions and conm ssions
pointed by the audit teamare imediately rectified / corrected and
precautionary steps are taken to avoid references of such errors in future.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
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Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes LIC - Yes Princi pal ,
Bangal ore HOD and | QAC
Uni versity Coor di nat or
Adm nistrative Yes LIC - Yes Princi pal ,
Bangal ore HCOD and | QAC
Uni versity Coor di nat or

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Students Performance has been valued on a routine basis and every senester

parent and teacher meetings are conducted. Suggestion to inprove placenents,

Di scussion on results are the major feedback we usually get from parents. 2.
Alummi neeting. 3. Pre Placenent Activity.

6.5.3 — Development programmes for support staff (at least three)

1. Team building program 2. Health Awareness program 3. First Aid program

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Faculty Devel opnent program 2. Wrkshop 3. Sem nar

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

€)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
No Data Entered/ Not Applicable !!!
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
Wor kshop On 24/ 07/ 2019 24/ 07/ 2019 50 37

Wnen Equality
Sensi tization:
- BCA

“Gender 25/ 07/ 2019 25/ 07/ 2019 74 59
Sensi tizati on,
Gender Equity

and Wonen
Enpower nment ”
Bcom
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Wor kshop on 17/ 09/ 2019 17/ 09/ 2019 60 20
Gender Equality
- BBA

CGender 22/ 11/ 2019 22/ 11/ 2019 62 47
Equal ity and
Preventi on of
Sexual O fences
agai nst Wnen
and Chil dren-
BCA

CGender 18/ 12/ 2019 18/ 12/ 2019 78 43
Sensitization
Wor kshop — Bcom

“Cender 06/ 01/ 2020 06/ 01/ 2020 82 63
Sensitization”
And Capacity
Bui | di ng
Program - Bcom

“Wor kshop on 12/ 02/ 2020 12/ 02/ 2020 68 49
CGender
Sensitization
and Conmuni ty
Awar eness in
col | aboration
with the | QAC
- BBA

I nt er nati onal 04/ 04/ 2020 04/ 04/ 2020 97 0
Wonen' s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

? Solar plant - 170 kw in Canmpus. ? solar light near to Canteen. ? solar water
Heater for girls and Boys Hostel.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0

Ranp/ Rai | s Yes 0

Braille Yes 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Any ot her simlar Yes 0
facility
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating




address
locational
advantages
and disadva
ntages

taken to
engage with
and
contribute to
local
community

students
and staff

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

HR Manual

03/ 06/ 2019

A Human Resour ce Manual
is an archive which
contains the data of

Human Resource Managenent

The HR manual conveys the

organi zati ons strategies
relating to its
representative

adm ni stration and the
connecti on between

adm ni stration/chiefs and
representatives or
speci al i st. HR nmanua
provi des gui dance and
flexibility for managi ng
t he human resources. The
content of enpl oyee
handbook or any ot her
i nternal docunent which
are used by the
Managenent all these aim
to describe the practices
of the workpl ace,
procedure of Recruitnment
and termnation.

Facul ty Handbook

05/ 06/ 2019

The Faculty Handbook is
a guide to the faculty
and is designed to
present genera
i nformation about the
Col | ege, and sonme of the
nore inportant Coll ege
policies and practices as
they apply to the Faculty
of the College. The
policies outlined in the
Facul ty Handbook as in
effect fromtinme to tine
formpart of the
essenti al enpl oynent
under st andi ngs bet ween
menbers of the Faculty
and the Coll ege.

St udent handbook

10/ 06/ 2019

The student handbook
i ncludes Col | ege policies
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and procedures, Cenera
gui del i nes, course
details, instructions to
parents, code of
conducts, tinme table,
| ocati ons and purposes of
adm ni strative offices,
and ot her hel pful
details. Al students and
t hei r parents/guardi ans
shoul d review the student
handbook carefully as its
contents are binding on
all students of the
Col | ege.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Towards a greener and eco-friendly canpus Goal: To keep the canmpus green and
Cl ean the Context: A nunmber of nedicinal plants to be planted towards
fulfilling the goal. Qur UG and PG students are planning to plant nore nunber
of medicinal plants in the canpus. 100 plants were planted in the canpus at
different places. Students are advised to keep their class roons clean and they
are following it so that the canpus is dust and dirt free and cl eani ng of
col | ege canpus on regul ar basis. The overall environnent of the college has
beconme nuch cool er and pleasant due to the aforesaid efforts. Initiatives taken
to nmake the institution poly thin free zone. ¢ Lighting purpose, we have
installed CFLs and LEDs in office and | aboratories. In the office, every
docunent is prepared in soft copy and it will be send to concerning authority
for correction. After correction, it is checked by clerk before printing so we
can avoi d the wastage of paper and ink. In the office, final document is
prepared by printing on plain paper. Before that every matter of letter or
draft of any communication is prepared by hand witten So, clerks are using raw
papers for pre-printing draft. The institute has a water harvesting systemin
the canpus. During rainy season water fromroof tops is collected in water tank
havi ng capacity of ten thousand litters. The collected water is utilized for
pl ants and ot her purposes. 1) Restricted entry of Autonobiles 2) Penetration
Friendly Pathways 3) Ban of use of plastics 4) Landscaping with trees and
pl ants 5) Medicinal Garden

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://dbi nsca. edu. i n/ wp- cont ent / upl oads/ 2023/ 04/ 7. 2. - Best - Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRISUVWREV6TVJ5U3I1TXRKUlU3eHc9PSIsInZhbHVlIjoiZUJQSTZxOXp2N1pTdUF5WW90bmt0ODZqQlg2SlhCcE1zb3VsUVo0R1huQnEzaVVWMkxiYjNCNjR6Q1dzTm1JSzVNbFNmVi9zQnd2V2ZkTjQ2Sk9pZUVKSnBkUmdNODZCYU1zL2hDeHEwMG89IiwibWFjIjoiMzc0MDYyNGU0NGYwZmQ0OTI3MGIxODE5ODI1ZWZlYjA1N2YxZmEyOTMxMDdmNGI3YjUyYTNlOTUxNzFmOWE3MyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJYQVJtNXArM2M3VVJZREp2Rmw4U1E9PSIsInZhbHVlIjoieUtGbGd2RFROb1QvMlNiMXM0TysrZ1BkQkoxSG5WZFlqYjhzNU1oTXZlazlEZlVIRlp5cExTdmlla01lMEZja0N2VFNaejkwcUpzNW1YR0EwZldHd1lubUpUdkJrbnkwYldpMS96NExpRzg9IiwibWFjIjoiODgwMjk3ZGViM2FmZGExZTRlMDEzOWY2ZGUyOGQ0YWM1MjVjMTg2MjdhZmI5ZDAwYjZlMmE0MjZmOWU2OGJjNyIsInRhZyI6IiJ9
https://dbimsca.edu.in/wp-content/uploads/2023/04/7.2.-Best-Practices.pdf

Provide the weblink of the institution

https://dbi nsca. edu. i n/ wp- cont ent / upl oads/ 2023/04/7.3.-1nstitutional -
Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. W will plan to arrange the University sport events 2. Institute will start
short termcourses 3. To invite nore conpanies for campus placenent. 4. To
arrange the guest lectures by every departnent. 5. To conduct bridge course for
fresher students 6. To organi ze national/lnternational conferences, workshops and
sem nars. 7. To organi ze gender equality programmes. 8. To create eco-friendly
canpus.



https://dbimsca.edu.in/wp-content/uploads/2023/04/7.3.-Institutional-Distinctiveness.pdf
https://dbimsca.edu.in/wp-content/uploads/2023/04/7.3.-Institutional-Distinctiveness.pdf
http://www.tcpdf.org

